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o T FEATAT FTAT Toh FTUMHT HATT TOITAT 3T SATALTHT HLAT TOTAT gHAT
FrgETT Rafa & 8

o U TATIT =Tk &l ARIeAA H9eeAT 31, et Bt 9aedt srqaer 347 3w
T HATAT FHAT | STTHITHA AT 3T ITERL oh TALETT hl ST qEAT FLAT |

o T GAAT FeAT T AHAT ANT T, AFHTH T, IO GIoawT & L@@
ERIRIE A

o T AT FIAT foh BIAT T | qATT TTF Tl aat/ THT [ &1 73w
T TR S T IvE S HTAT oF Gael H T=HT ATTRIT & |

o g HATIAT FAT o ITaTHa ITAT aTed TAT ARIeHT IUEHLT FT AEGEST 6
AT LA T STaT & |

2T7/06

EENEEFRETLI
(@ sirofer
SrenfiriEg)

ARTHIAHT &Y © ATTHHT ST TRTEEREE, AT Siorer Afas-fasr
T SIET AT, TEATIA AT TIAAT FTAFHA TAT (Ao SATHLTT == | AT

FAT | IRATAEHETT FT OSIIN FILd gU, ASITEHET, TET FH
THEEE gorelt va fES/AE ST F oaaw F e e o o = ey
AT SOEaT FT AeqIT FIAT | 39 FHAT 6 FAET gq  UARMET H dIT
FEAT, THISET STFLUT 3 SaC TISTer=T AT, 97 LIS, Toreerd 3T, 2T
gTed AT T IAHRT TAATT FXAT | THRRT ITEHT AT GodATah 3iT F:rd
fAoaTes e ST TR shufer stegaet ® wEa YRFmmteT |dl
TG FHXAT

Sr=T/07

EENRE R ETC
CRIEIED)

ATYS % g & STITCRTSATT STANTATAT T FataArsit yamrerar 7, fomy fosme

e FAGle|l, AaTH® TATAlS, SF THEA, gHerdlsl, qed JSqras, &
o 3T TTaweT s Saeft yanrerer # foree ==&t § F1d F2AT |

T317/08

IATF  AETAH/ET

ATTS 7 g © 9 92 9¥ Wl [0 T0 F=F &I, AT sirafer srenfeaitag,
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g FE

q< T 9TH

FTH FT T

Srefff)

arferfi sirufer wifasfasT, seamae g gfereqor FrRT &Y g § 9o are
AT I E T ATl § AT o "aefT SET FAT JUTerd g | 9w Wil u
TISATATSHTEIT, AT FHLT TAUSH T et Ud Tt/ Sha< 7 T30
T fafo= o1 & e ArfoefrT sfufer 3 IUT &7 STeaa 347 | 39 FEf %
o Tt &1 T FAT, TS Rarest & A w@n, g9gr AR ATHuS & [T,
TF AT, 22T ITT FEAT 3T 2T fAewor :zAT it 8 | SHRT Suewd
FT GeATHRT ST HF AOIET S9aTd 3T AT ot Teaa=i & Jaa
YRR "Gl AT T@ATT FIAT | SATEATT I, TN AT TIA0T FT ST

JEAT [ TTRN FT ST FT THAIUASNE & eAfors wrderd st =i
AT Taheishl (STUHRMLREAY) 3T UHSt (AT iwfer) ey o
AT T I £ T@AT | dga Mam i ARt it foafa & o e # forg
Si¥ Sga¥ T o forw TR F fAfeeT 3t a2 AT g st sEeT
HETAT A 2 A1 Iea SATHL ITed 20T |

2r7/09

EENEER HRENCI
(Xfe=rTn)

ATIST &g g : FATs - wefiAT it Sarer | siaver fPrues # 9reae va-
T ZAETe, g LREnmhr oY oy EfEFEerhe S T | wa gfateed
AT Y T@ATA/ETETT |

/10

AT T

FCUHSATCHT B : et & qerwel & sream 9% ARt F gareat & &,
FETATA o ATATLh AT T AT 6 AT I T@TT1 ITAd FLET, BIHET |
AUSTY & WTH ZATAl &1 A0 F2AT, Taredl F F7 gq 7T T §5471 / ST
FAT, TATEAT FT SAAATET U Towe grT Fama e e, s &
AALTFATTATY T 19 UF 7T ITFLU o [oIT T T ST FIAT |

Fr/11

ATTT 5 g : ATHAHAT AR RAf & Iufeera Tgar T qaq 9 § =9

AT "t et o7 | AT TRt fRafa § 94r w7 & o gkt
F AL FT AU S T FaT et FiA F1 FATAAT, LAT T H

sfrerme srfaRTRat 7 @ganT #vAT, e waw # RAfve sfvemt @
TELETE, TTITHE ITATT ATl ATHTHAT IUERL T T T HATL TOTAT,
FTUTHT IUERT TOITSAT T TECETT [ GLEA AT ATRAHRS T@HT, BT 31 /

TaTe 3o, o wfereror & AT AT, srfRrerme F=AT FT N7 A9 it SWIE U

S ST T U9T T TATAT qAT ST g7 Auferg Heeqr Y= g AT,
srforeras F= / 99t @ 3 w1 fRufy § Tt #AT S g 97w e 9w
e AT

Zr=AT/01

FIRrTR{T sforerof,
Sy -|
(FIET T=ATA)

ATHATHT Zq ;. TAWE AT Jeah a9, Tedde i AvHe glaem |
TAASUH-NUHTH FT THATAT 3T TALAT (FETATA  FAAT T -ToFa
AT AT HATE TOTAT) 37 Sfe % framfir w6 § doger gaeft Teast *
e # Fgraar AT |

ZT/02

FIRTARM Treqorref,
Zoft -
(FaTEeT ATfAhiag)

ARUHATHT T © TTF 6 AR I AT 6l At FeAr o foanT #
fafereor Gaeft agr 9T F7 o aTe gAteaq wear , S S & % A
At AT SUesy FET ST giaeT & WRagEdee Fiar e #@
YRR o "9t Grnfaty | e are § smeaee B ag
Tft it [T s At & gd /[ ReErws 34T | dRErweE A7
TRATHHTE[EHT HIAT & I (AR Tt Suerse T | e e
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T F1E g FT ATH FTT FT &5
A, S ITE T TZUOT PR, argatted T raterdt T ATH 3T FogaF
TASE T @I | T0T AT e giarem & Y=Ra|thT 9arf & afiagd &
IGERCE IR EE R R
Tame/03 | FRYART sfreroreft, | seuRerET gq ;0 A9 semw g Afe RISt w i daw ww #
St -1 STErRTIAT T TEANT AT | TTEE1/ THATSEET TOITTera U qari=® Teaa+9 gq
(e THISRT &7 § ATRITRE g 1 HgART FIAT | 7 HAT 6 [(\orad § [T &
e TATT FTAT, THIORT STHTT 3 1= T@AT i TRAT 7 Te=a =2 a9us a9 F
TEANT &g FAT |
ZTeT/04 | FIRIAR(T TITA0TAT, | ATT % Bq © q =leheaT THT & 916 dgraar, G & amtar ud Suson
Sfy -1 F ITANT FT T, AT NIRATFE AT Thier e qifertonT, @i da gart
(& - meaﬁmwwaﬁwaﬁ?weﬁwwﬁm ?rvn
TRt 1 Bara fhae v, fGBfvs Rives Sea atveasyd & gafaa F=e2
e fasT) ST, T FETATEIAAT T T AT TSR FT STH
VI e sfafRe @ :

T % SfavTa T ATHT aa9 U 9l 6 STATaT, TLHT] ST ART & FHART SEfeiagd & A

ARG

TS 13 HT ATATALIT

T3 FT TRIAT TeT= 1 JISTT 3 Fad 37 ISt d qareid
T AT TRET & T2 6 fory w=reey giaer

ATFTF SATIATIAF I+aT el

T U IATE & [orT get = fama

foreqor ek AT TFAIRT TAT AT TEERTE % AT SATHTE AT AT 7 3reied
FAAT FAvTefT, ITRT FAE B 9% TSI For TOITedT (TATToe) g7 9 g |

o ITHUF FHIATHCATEA Harel TTeaTET

VIl  reea s #32

1, GG HAA AATIA gl & I (T TG |

2 ATATST ATE T FaeT I 21.01.2021.to & 15.02.2021 TF ITAs T T |

3. FOAT ATATS ATAET TEQd FIA 2 9915 <recruit.barc.gov.in> T@ | F¥ITHAT T qATE & SATAT
g T “How to apply” fased 9% o %k aadTse & gi¥ U 9% U 10 f[Aer &1 92 |

4. U T g Had UF ATAad gl TATad g | Tt et U F 7T 92 g Aaed Fad o7 Togah g dl
I T2 2 S & TS Ue [ Tqd FLAT 2R |

5. AEATAT T TATg &F STl g 1o & &A1 (15.02.2021) | T2 gt o7 sffaw ardra it qefrear fohe
AAATSA AR & F |

AAET [ -

1 AATS ATAET e HT STTATT AAATSH BT AT ST T |

2 TEHT/TEET, Teeegel Ua AigdT T ATAA] &l Saad ok 9 g2 g |

3. | qT IS T qaga AT T SEEd F F A g g |

4 /01 & T=T/03 91T 2] - %.500/-
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/04 & ST=AT/09, E3T/01 UF Eree/02 TRl 7 - %.150/-

/10, T/, E7/03 T E7/04 9=t 2 - %.100/-

AEATH & AAaT T § AU GAAT H A 6 A& AEGEA e HT qIAAW FHAT g | S
TR 0T (ATAE e Higd) & 9T af Araad Ja< T g |

AFTATST AR T T FA T STH g T IHH Tgel 8o T AT Al L I A Fl
ST W SITORTT U 6 10T & ST TE < 3T ST |

How to Apply=>Payment of fees” A+ # SaiId STda e AT g (GedTe § ANEL (<37 7 2l

T FTC qIATT [0 T gLea T Trdt off IR § arae 951 AT SO i et o= 9T 2 =9
a1 T ST |

ATATSA SATEGAT 6 T e 1 ST ATE T STHAT THEH TA AAGT o T qIATT HT (AT ST
TR0 |

T o

Tg giAte=a o ST =fgw 3 g foveror syaear % Areaw & fEeafa=mei/ geamet gy searad
TUTH S8 SO U UH. U, g freAer SRy (SIEA-IeET) g AarITed gv Sl daae et
FTAFAT % g1 |, o geamt & "&faa qeafors Treard greg i 7 8, T 390 F ofideyr e S
TATEHIETS, TAEETS, OT9a GaTee s §=e™ Tt g1 ArvarTed 2r |

Rftrat sefaw wa aRadashia § | fasmom § < 2 Rfteai i st s arfeeprd  AqaeT & Jqar
FT FATUIAT 3T ALRTE FIRT THIA-HHT T AT AR F AT FF o forw s 92 398 A8t ot w71
ST FhAT 2 |

STVAT Gt 3 ST ATHAT A ST T ofef AT (IR B e 2T ST Sl e Gt 1
T FTAUE Al FAT |

et 7 BT a7 RS § (Fo7 AN oo 98 / 3 o / ardTeRe § WAl k Sca< o &
IEETERES IR IR

ST 7 o fafea siqwe srafe afga ar=rar AT w1 Heior saadt (Fa1 anRy) i St w6 sifaw
AT (15.02.2021) FHEF H 2 |

o 9T / ot airar g aTeY & AT T ST Sa/Aqa=a S|Siiid & T¥grEay Fir
RTa™ 98 =i a0 #7 G Aoft 7 S-S &7 o T (ffhe & qd 3 9%) JTA0-9<7 &

& H AT STUAIT | FT, o a3ve § ot g o o7 AT T g S A S/ S
ST % ¥ Tor 98er F &1 FE/TST T HaT, 6g/Isd GvhTe 7R, Arasii=® &7 & SUHH,
ST T3 8, T919q § F1Aq g o o aiar & Iuferq g gq wod | AT daeff
FA=a & 6 & 9 =9 ATAT-A7AT & I Tl g |
e <recruit.barc.gov.in>/Job Application/Download Forms/TA Claim Form & fa&eq & &7
FTH STIAATE FL |
o T TiqUfT & SATHTHTII SqE=d AT / ST ST 797 9 37 feae/z-fewhe T&=qa
T I AT T TIAd il ST |

Fvgfl FET GAAT AT gAAT wY | ST w7 AT Torq gEAT 7 8 T Forferd afvdr / wrerer 93ver /
TTATERTE o ToIT ST g1 S0 | AT98T s o 9T fohelt T ¥ ow FhelT oft staes i sefieanr
T T T ATHTT G 2

et 1 = s F o ste Safow Araaret F sfafea s 7 T s qeafors
TRAATAT T FTTOT FIAT ST

AT T STTAT I T-HA ATSST U HIATeo A< ZHT AUTAT & | Teg AAT ol THHAT & e dfeh
TG AT | {1 / £ A St o Ao (A1 7 21 u%) g it Rt #, "2er (Fas) 9 9Teq g 1
=9 g T e 7t g |
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10.

AT.Y. AT g o7 giea B srarar oA F1E F100r a0 9 99 / TE F3/ Iiaag w7/ garee
T [ T AT TOHRAT TRETdd e T I SATEERTE e Taar g |

11.

TR o SIETT AT STeAt ir qaTdt Terd TTTEhr  foraeh i RE T ITersdar % T gl
vyl e o et ot Be ® qur aemmp St e i Gl oft guew s § a1 o

SeaETY 21T | TE AT A7 S § Aad awy i Ot § A, fee w1 ) a=eed et §
T AT AT 2

12.

O sttt  stiFeTss saes & sifaw 9 (15.02.2021) % 5= § Iearted SeTiors Tegar
e AG1 T §, o AT FA & [T 9T Agl § Ad: I Aread 7 &< |

13.

Tfe g a1 I o HSH /S /Tasd T Y89 F2dl g, df 39 [HedasmeaT ae g0

AUATT T {IAEST  ATATE I UST H THIET TTAerd iRl & q99 i=ra a1 S | UEr F F:7T 9%8
SrerfTaT a¥ o= A8t ohaT SITuT | sreereff T Searest & 9T o 99T qetdd 9eATT | Tadd w1
STHTOT Toqd FIAT AR |

14.

FF/TST GLHTL, ATAST(F & F STHH Ud TqTgcd (Hrat | F1a<q A9t v forfea ahen/Fres
TEHAT/ATATERTE F THT SATIRY TG TEIT FIAT GHIT, =TT Svg 26 T0AT | QA g
ATHT T AT

15.

el TEd A T ST seque Soft F wete srerdT s ¥ 36 Tt w7 7 3| w7 (AR F deierd
Tof=F B e T T2 2N i forferd adrenn/arerel TreAr/anaTent (IAT 9R)) F g0 [Faiig =T §

T Tt AT S FY, VAT T g I¥ Ivg, AT HIAT STTUAT S A1 | SAOfad v Forfa & gfaas
o Tt oft sremass o A= Agt o Strow |

16.

srerefT i =9 | 9@9Tee 3@ | Al & §afeq @t gEar0 qa9Tee 9T 3Uded gl dedrse u
TETITT TAATSH T w7 T TAAT I F THTT HTHT STUAT |

17.

ST qreT/fertaa areT/Fierer TEeAT/ATeATeRT & THT T SAaTs sieed Ud J997 97 (Ja972e o
TreAdre o ww) @1 fiT e & a1 qg= Aq1ed F o (ST Fwe/A9 we/ITEfAN ATge/are]
FTE) AT qA TTq AT ATC A< FTOT § ToT G 6 ATEE T Hraq Seqrasii sl qsrTaTiord
gt «f =

18.

srerefT ot oeaT / Fterer 0T / AT (TATAR]) & 99 § 2 | 3 3 e it a3 & o |

19.

fafa =7 & e [ @91 § s qo@ 8F, S| qaqE 8% § 79 § 1 o6 &
AT | e 1T HeTRa STe0r &7 a1 I of o3 8, 9 Ul ot § 9 a0 =6 T & o0
T AL 20 |

ST g/ aretT/aterer TeAT/ATeATeERTE & 90T e fohT ST ATl STHTora=ii 1 sfaferfaat

SreAfOrs TARIAATE, AqAF (TAT AN]) TF TR AFAars (e § o v fFwt &7 3ee@ #3d gu
ST e ATTRTT* JTT H T H7)
(* FHET/TT FIT HF TTGTHIT UF THET SF TTAF0)

TR ITSTHH THTOMTS T T taai &1 fFasma= § 77 Seafea Jatws =/ et swwmorasr
TEQA FIAT g7 |

STPH qTLIE/3T T T |

THHT/THET A0 AT THIOMTS fen=a-1* § Iu 0 {giia T # srtega IiasrT gy St
T g AT AR ST 3T THETT HT Fa1ed 1T 6 (o[ AT TEITT 6 a9 § SHe AT 9w
2ll)

AT o SAFATIAT T SATC THTMGS 4T TATAT a9 THMTT & T 6% Gl & \Heig I9 |
TTTErRTT GTRT ST 36T 3T 8T AR U ST 39 ST aqad &l v TOEt i 6 faia greai
H otHe T T 21 | o TU=Et S S Fared a1 Jwmorae Heiia wed & [ aera diq

ATST ATIET il sifad qrE (15/02/2021) R =7 TOZET ST % A¥ff Tqaus-2* § [{U U
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TS | AT Farerd ait Ryfa 7 waeor off ge #3597 )
A § Fe UF ATE & YA g A7 (OS2 S / aF A1 o7 “o= fUge anf & a7 oAt o

TAEd a9 F "ataq 92l 8,7 e avie g awwe F wras va gierer w7 A
08.09.1993 = FHATAT HATIA HEAT 36012/22/93-FT.(THEIET) H ufeATud g 3w a7 09.03.2004
F FEATAT ATIT T@aT 36033/3/2004-FT. (3= 0H), f&ArF 14/10/2008 F FTATAT FATIT HEAT

36033/3/2004 — wqT.(3me=uH), faAi® 27/05/2013 F FATET ATI9 TEAT 36033/1/2013-F7
(ATCETH) 3T T TR, FTHE T Trreqor 9T grer faqr 13/09/2017 3 FTATerT JTIH HEaT
36033/1/2013-FT. (AETH) FIT TAAAH LT F T FGAT g | (Iqe=a-3* § f&w 10
IT=T & ATA)

FREATSl () THTOMT (et Jaqd A wTHT o T Ry gRm)

HEToE & UHE/THEt/AEHT & oegfi, faqm® 23 72 2001 F HgRISE AR A9 § THRiierd

AEWTSE ST=d S, Aqe=a Seetd, fE-afega saera (e i), T@EmEe SEsta
(AHTEF zreew), o7 fUes o i e e a1 (ST 3T aemae [[ase) Sirfa sHoras sitafaa,
2000 (ST #iT FeTI+ [HaH) & Ja A=/ qEfd 7 98 T Y6 4 |

AT faeamaT & forg Sfera siear & omia fRearar 7 T9roras [siqads- 4* § @ 10 901 %
FET (fe=aiT =Rt & o )]

1. FF LRI G TEeAT ATk (FHT @9, ATeahTE Jeor a7 IOF STaaTar) stfefaae 1996
&A1 31.12.1996 T ATIH=T FeaNT (FATT AT, AT qLeA TAqT QU TTTATRIAT)
fAawaeft, 1995 (1996 F 1) Fi & 73 & ITART (1) T (2) H Y& oIi<hAT T TN FLd §T
TFF AAT ST TLHIT G ATHAT (ST AHA dle g7 SR Qe [TdT THITS TEd FAT
BIIT | /AT FEHTT G FH 8 FF q11 Gaed] F HIehe aIE Ao /a7 S0 S| § uF

T HATET &= A7 (2w v |

2. o=t feeaiorar srearht g, Seh foru Ieh TRT & STHTOrIS 5 99 ¥ srafdr qh &t 91 T2
| Frfercar ae & ST woToraS ® et fi srater S gy Arfeu et e fi amr §
forsraT &t waTeET 21 | 7 =tcR et gy ©ors €, 39 THIE TI1E €9 F 98 g1 T
g | ae® g A gTaad fhu S 9, fher ae dmoer & a9t a1 ua aieataar 1
Tefard srae fRoter Y TeverT 2 AT g 3T 39 9Tl § SH TEl o S ATeer T Y gehdT
g |

3. Fqg=a ST/ g 59 St/ o7 e avw & e =t S =9+ o et ge
ITHT TRIAT % T UL 3T AFATAAT o6 AT AT 5, v AATLET (XRAT H HIAT SITUIT 2Tt
o ag ug e =af<r & gaferd 9oft & srar § (7w an) |

STT grearef waet/oHdt/ AT 2 AT A TR AT § AT T U AT F FAd A ¢ F qEH
TTTEERTET BTRT ST S 3T TETIT SIS SEqd F3 U¥ SSecd U & Savid SevT T ATH qTed
FT TR g | ALAT ATAT H IToq FA g < I ¢ af, TH @A & o0 AiqadArsd aa @
AT I FT seeequy 6T Rafq a¥ g = BT o | =99 arg awreft fit #gfad/sesequy
Rafa & e aad 21 91 =0 9 o= 981 T ST | siqenees-5* § fRw o Rgiia so § s
e aRE Ry 9T T AR |

10.

TT 1984 F M1 & TATEAT B9 T T4 | (T g HHT H Fe g T19T T &)

11.

AT 01.01.1980 & 31.12.1989 T FeHT HWNT § ATIATHT g FT ITET (AT FeHIT HATT T
A AT H e 2q a1aT T 14T 2)
AT T HT THIIA-[AIH 3 % Siaiid T 1rd g HHT | G FT ATH IS 6 Toga (el off

15




ST<h I, FHAHT TART % AT AT G AT TAT STHITTS TET FHLAT T Toreeh STt l-a13 FT
g TTHT TZATHT g1, STHY UF FeHIT ALRTE T T | TIATHT TTIEreRTT g7 &7 I97 =6 arery &7

THTOTTS e AT g1 T o fadis 1 S\asr, 1980 & 31 fagaw 1989 aF it srafer & I 91+-
FIHT TS % FHIHT HIRT T ATHTT ATAATHT LT 8 |

12.

FTE T HTAT THTOTT (T2 A1) |

JaHT=e <recruit.barc.gov.in> 9T i <Job Application> Download Forms> FT qaTa F¥d 3T
*FLAT STSAATE o ST T 2 |

JqTaH:

(i) Fae ST § & T STUeATsh A T FEA 97 | e A7 qeredT forferd e |reren ® oo
T ARl g | S ywrefT forfera advear / e ermar ot / |reren e / RgiRe % o gt 99
STTURT 3 |7 1S TATATE A1 (AT STUATT |

(i) AT AT H <X T FIAAT F LT UL A¥ATFAT A7 e geaiwa / forfaa afrear / #rerer
TEAT/ ATATHTY g ALGA A (AT STUIT | T IATHT FAT T 6 e § & T8 G347 Jer
g | Tfe TRt ot =0T 92 ST aT ST o S T ITAT AT T I T AAATe sfaad | «f
TS FAAT STAAT ITAT BT ¢ AT IeAe0T STeATAAT FHTA FT &l SATUIT 3T 3T I TATAT FILATS 0l

ST |

= Wt geeft S o fars Faer {a€ F Seiaaw am FiE F stefi| g )

o Tt 1 99 TE1 1T 8 , S ATHA@! Sl AT AT o TR I T AIE | 6 ATg T ol
srafer & srfaren 7t <@t St

et o stz St FRrRTiRer i st AT ST |
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HINT TRHITL HH A B
P-4

RESEARGH CENTRE

BHABHA ATOMIC RESEARCH CENTRE

Government of India

Personnel Division

Advertisement No. 01/2021(R-I)

LAST DATE FOR RECEIPT OF APPLICATION: 15.02.2021

“Government Strives To Have A Workforce Which Reflects Gender Balance And Women Candidates Are Encouraged To Apply”

Online applications are invited from eligible candidates for appointment to the following posts in RMRC
(Radiation Medicine Research Centre), Kolkata and BARC, Mumbai. The post advertised include backlog
vacancies also.

1. POSTS ADVERTISED
Post Name of post RMRC No. of posts
Code /BARC ['SC [ ST [OBC|EWS] UR | Total
DIRECT RECRUITMENT
DR/01 | Medical / Scientific Officer/E(Nuclear Medicine) RMRC | 0 0 0 0 |01] O1
DR/02 | Medical/ Scientific Officer/D(Nuclear Medicine) RMRC | 0 | O 0 0 |02 02
DR/03 | Technical Officer/D (Nuclear Medicine Technologist) RMRC | 0O 0 0 0 |01] O1
RMRC/
DR/04 | Nurse/A BARC 0O 0] 10 | O1 8 | 19
DR/05 | Sub-Officer/B BARC | 01|01| 01 | 01 | 02| 06
DR/06 | Scientific Assistant/C (Nuclear Medicine Technologist) RMRC | O | 01| 06 0 0| 07
DR/07 | Scientific Assistant/B(Pathology) BARC 0 | 01 0 01 0 | 02
DR/08 | Scientific Assistant/B (Nuclear Medicine Technologist) BARC 0| 0| 02 0 0 | 02
DR/09 | Scientific Assistant/B(Radiography) BARC 0 | 01 0 0 0| 01
DR/10 | Pharmacist/B RMRC | 0 | O 0 0 | 01] O1
DR/11 | Driver-cum-Pump Operator-cum-Fireman/A BARC 0| 0| 04|01 |06 11
Total 01 | 04 | 23 04 | 21 | 53
STIPENDIARY TRAINEE
TR/01 | Stipendiary trainee, Category-I(Computer Operation) RMRC | 0 | 0 | 01 0 0 | 01
TR/02 | Stipendiary trainee, Category-I(Health Physicist) RMRC | 0 |01 | O 0 | 0| O1
TR/03 | Stipendiary trainee, Category-ll(Laboratory Technician) RMRC | 0 |01| 04 | O | O | 05
TR/04 | Stipendiary trainee, Category-Il (Dental Technician-Hygienist) BARC | 0| 0| 03] O | 0] 03
Total 0 |02 08 0 0| 10
1l EDUCATIONAL / TECHNICAL QUALIFICATION AND EXPERIENCE
Post Code Name of post Educational / Technical Qualification and Experience
Medical / Scientific Officer/E M_S/MD or equivalent (Nucle_ar Medicine) from a recognlzed Unlver3|ty
DR/01 - with 4 years of experience after acquiring the prescribed
(Nuclear Medicine) -
qualifications.
Medical/ Scientific Officer/D MS/MD (Nuclear Medicine) or DNB (Nuclear Medicine) from a
DR/02 - . ; .
(Nuclear Medicine) recognized University.
M.Sc. with 60% marks +DMRIT/DNMT/DFIT with 50% marks + 4
years experience.
OR
Technical Officer/D M.Sc. (NMT) with 60% marks + 4 years experience.
DR/03 L .
(Nuclear Medicine Technologist)
[DMRIT- Diploma in Medical Radio-Isotope Techniques, DNMT-
Diploma in Nuclear Medicine Technology, DFIT- Diploma in Fusion
Imaging Technology]
Xl Standard and Diploma in Nursing & Midwifery (3 years course) +
Valid Registration as Nurse from Central/State Nursing Council in
India
OR
DR/04 | Nurse/A B.Sc.(Nursing)
OR

Nursing ‘A’ Certificate with 3 years experience in Hospital or Nursing
Assistant Class Il & above from Armed Forces.

[Candidates possessing B.Sc degree in Nursing may be considered for awarding
two additional increments (non absorbable) at the time of recruitment.]
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Post Code

Name of post

Educational / Technical Qualification and Experience

DR/05

Sub-Officer/B

HSC (10+2) (Science with Chemistry) or equivalent with 50%
marks + Passed Sub-Officer’s Course from National Fire Service
College, Nagpur AND either (i) or (ii) mentioned below:

i. 12 vyears (5 years as Leading Fireman)
experience out of which at least 2 years relevant
experience must be after obtaining the requisite
qualification.

OR

. 15 years relevant experience as Fireman/Driver-
cum-Operator out of which at least 2 years
relevant experience must be after obtaining the
requisite qualification.

[Persons having valid Heavy Vehicle driving license will
be given preference.]

B.Sc. with 60% marks + DMRIT/DNMT/DFIT with 50% marks
(Diploma in Medical Radio-Isotope Techniques/Diploma in
Nuclear Medicine Technology/ Diploma in Fusion Imaging
Technology) + 4 years of relevant experience after obtaining

DR/0g | Scientific Assistant/C . requisite qualification
(Nuclear Medicine Technologist) OR
B.Sc. (NMT)(Nuclear Medicine Technology) with 60% marks + 4
years of relevant experience after obtaining requisite qualification.
[Experience should be in handling Gamma Camera Computer
systems and other in-vivo nuclear medicine techniques]
B.Sc. with 60% marks followed by post graduate Diploma in
DR/07 | Scientific Assistant/B(Pathology) | Medical Lab Technology (DMLT) with 60% marks or B.Sc
(Medical Lab Technology) with 60% marks.
B.Sc. with 60% marks + DMRIT/DNMT/DFIT with 50% marks
(Diploma in Medical Radio-Isotope Techniques/Diploma in
DR/08 Scientific Assistant/B Nuclear Medicine Technology/Diploma in Fusion Imaging
(Nuclear Medicine Technologist) | Technology)
OR
B.Sc. (NMT)(Nuclear Medicine Technology) with 60% marks.
B.Sc. (Radiography) with minimum 60% marks.
DR/0g | Scientific _ o OR _ _
Assistant/B(Radiography) B.Sc. with minimum 50% marks + one year Diploma in
Radiography.
HSC (10+2) +2yrs Diploma in Pharmacy + 3 months training in
Pharmacy + Valid Registration as Pharmacist with Central or
DR/10 | Pharmacist/B State Pharmacy Council.
Note: Candidate should possess necessary registration certificate
at the time of application.
HSC (10 + 2) (Science with Chemistry) or equivalent with
) minimum 50% of marks + valid Heavy Vehicle Driving License
DR/11 D.rlver-cum-Pump Operator-cum- with minimum one year driving experience + Certificate Course in
Fireman/A . o ) . .
Fire Fighting equipments such as Fire Extinguisher etc., from the
State Fire Training Centres.
Diploma in Electronics & Communications / Electronics with 60%
. . . marks in aggregate - Duration of Diploma should be either 3
TR/01 | Stipendiary trainee, Category-l | yearg after SSC or 2 years after HSC/B.Sc.
(Computer Operation) [Candidates with experience in Computer hardware and
networking will be preferred.]
TR/O2 Stipendiary trainee, Category-| B.Sc. (Physics/Chemistry) with 60% marks with Zoology/Botany
(Health Physicist) as subsidiary subjects. Maths is mandatory in HSC
TR/O3 Stipendiary trainee, Category-I| HSC in Science stream (with Physics, Chemistry, Maths & Biology
(Laboratory Technician) subjects) with a minimum 60% marks in aggregate.
TR/04 Stipendiary trainee, Category-II HSC (Science) with 60% marks + 2 yrs Diploma recognized by

(Dental Technician-Hygienist)

Dental Council of India.
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AGE LIMIT AS ON 15.02.2021, EMOLUMENTS / STIPENDS, GROUP OF SERVICE

Post Name of post Group of| Levelin | Entry [Minimum| Maximum age
Code Service |pay matrix| Pay @) | age |[sc] sT [oBC| UR
DIRECT RECRUITMENT
DRig1 | Medical / Scientific Officer/E A 12 | 78800 | 18 |NA|NA|NA| 50
(Nuclear Medicine)
DRio2 | Medical/ Scientific Officer/D A 11 | 67700 | 18 |NA|NA|NA| 40
(Nuclear Medicine)
Technical Officer/D
DR/03 (Nuclear Medicine Technologist) A 1 67700 18 NA|NA|NA| 40
DR/04 | Nurse/A B 7 44900 18 NA|NA| 33| 30
DR/05 | Sub-Officer/B B 6 35400 18 45| 45 | 43 | 40
Scientific Assistant/C 18
DR/06 (Nuclear Medicine Technologist) B ’ 44900 NA| 351 33 | NA
DR/07 | Scientific Assistant/B(Pathology) B 6 35400 18 NA | 35 | NA| NA
Scientific Assistant/B
DR/08 (Nuclear Medicine Technologist) B 6 35400 18 NA|NA1 33 | NA
DR/09 | Scientific Assistant/B(Radiography) B 6 35400 18 NA| 35 | NA| NA
DR/10 | Pharmacist/B C 5 29200 18 NA |NA|NA | 25
DR/11 | Driver-cum-Pump Operator-cum-Fireman/A C 3 21700 18 NA | NA | 30 | 27
In addition to entry pay, allowances will be admissible under Central Government Rules.
DPOF/A and Sub-Officer/B: Age relaxation equal to the number of years experience in fire fighting field
will be granted to candidates subject to a maximum of 5 years. For departmental candidates maximum
upper age relaxation for DR/05 is 5 years and for DR/11 is upto 40 years (45 years for SC/ST and 43
years for OBC)
STIPENDIARY TRAINEE Stipend (%) Min. Age| SC | ST |OBC| UR
Stipendiary trainee, Category-I
TR/ (Computer Operation) First year | 16000 19 NA | NA |27 | NA
TR/02 Stipendiary tr.a!nee, Category-I Second year | 18000 19 NA | 29 | NA | NA
(Health Physicist)
Stipendiary trainee, Category-I|
TRI03 (Laboratory Technician) First year | 10500 18 NA |27 | 25 | NA
TR/04 Stipendiary tra_in_ee, Catggqry—ll Second year | 12500 18 NA | NA | 25 | NA
(Dental Technician-Hygienist)
Note: Only Date of Birth indicated in School Leaving Certificate or equivalent certificate will be accepted, no

subsequent request for change shall be granted.

Post Identified for Persons with Disabilities (PWD) (Divyang)

Post Name of Post Identified
Code for
DR/10 | Pharmacist/B HH / OH HH:Hearing handicapped or impaired (Partially Deaf-PD)

OH:Orthopaedically Handicapped (One Leg Affected-OL)

Stipendiary trainee, Category-I
(Computer Operation)

HH:Hearing handicapped or impaired (Partially Deaf-PD)

TRIOT HH / OH OH:Orthopaedically Handicapped (OL/OA-One Leg/Arm
affected)
TRi3 | Stipendiary trainee, Category-ll |y, |y Hearing handicapped or impaired (Partially Deaf-PD)

(Laboratory Technician)

[Note: “Hearing Impairment” means loss of 60 decibels or more in the better ear in the conversational range of frequencies.
Physical deformity for persons with disability should not be less than 40 percentage.]

Upper age limit is relaxable as under:

1.

Relaxation upto 10 years for Persons with Disabilities (PWD) and 13 years for PWD-OBC, 15 years
for ST category candidates for the post(s) identified.

2.

Relaxation in age for Ex-servicemen will be as per Government Orders (Period of Military service

plus 3 years). (Applicable only for DR posts)




Departmental candidates who have rendered not less than 3 years continuous and regular service in
the same line or allied cadre as on the last date of receipt of application are eligible for relaxation in
upper age limits as per Government of India Orders.(Applicable only for DR posts)

Relaxation in the Upper age limit of 5 years shall be admissible to children/family members of those
who died in the 1984 Riots.

Relaxation in the upper age limit of 5 years shall be admissible to persons who had ordinarily been
domiciled in Kashmir division of the State of Jammu & Kashmir during the period 1% day of January
1980 to 31° day of December, 1989 as per Government Orders. However, the upper age relaxation
shall be applicable as Government of India orders in respect of Union Territories of Jammu &
Kashmir and Ladakh.

Widows, divorced women and women judicially separated from their husbands and not re-married
are eligible for relaxation in the upper age as per Government of India Orders. (Applicable only for
DR posts)

Meritorious sportspersons are eligible for relaxation in the upper age limit as per Government of India
Orders.(Applicable only for DR posts)

v

SELECTION METHOD

Post Code

Selection Method

DR/01, DR/02, DR/03,
DR/06, DR/07, DR/08
and DR/09

Selection will be on the basis of performance in personal interview. In case, the
response is more, this Research Centre reserves the right to restrict the number of
candidates to be called for interview by conducting screening test of the eligible

candidates. The decision of the Research Centre will be final and binding.

TR/01 and TR/02 1. Written Test of one hour duration will be conducted and will comprise of 40

multi choice questions(choice of 4 answers). ‘3’ marks for each correct answer
and ‘1’ mark will be deducted for each incorrect answer. The syllabus for the
said examination will be based on subjects at Diploma/B.Sc. level as the case
may be.

2. Those candidates qualifying in the written test shall be short-listed for interview
to be held on the following day.

3. Final selection and ranking will be on the basis of performance of the candidate
in INTERVIEW and no weightage will be given for marks scored in the written
test. The decision of this Research Centre in this regard is final and binding.

DR/04, DR/10, TR/03 The selection process will consist of tests in 3 stages — Stage 1, Stage 2 & Stage 3.

and TR/04

Stage 1- Preliminary Test: Screening examinations to be held to shortlist
candidates. The format of the screening examinations will be common for all trades
and will be in the following format.

1. Examination will consist of 50 multi choice questions(choice of 4 answers) of
one hour duration in the following proportion:

a. Mathematics - 20 questions
b. Science - 20 questions
C. General awareness - 10 questions

2. '3 marks for each correct answer and ‘1’ mark will be deducted for each
incorrect answer.

Candidates scoring <40% in General Category will be screened out. For reserved

categories the lowest cut-off will not be fixed below 30%.

Stage 2 - Advanced Test: All candidates Screened in Stage 1 will be allowed to
undertake Stage 2 (Advance Test) in their respective trade.

1. The Test will comprise 50 multi choice questions (choice of 4 answers) of two
hour duration.

2. '3 marks for each correct answer and ‘1’ mark will be deducted for each
incorrect answer.

3. Merit List of candidates will be prepared after Stage-2 based upon the scores
obtained in Stage-2 only.

Candidates scoring <30% in General Category will be screened out. For reserved

categories the lowest cut-off will not be fixed below 20%.

Stage 3 - Skills Test:

1. Based upon the Merit List prepared after Stage-2, candidates will be shortlisted
for Stage 3 (Skills Test).

2. The number of candidates shortlisted for Skills Test will depend upon the
number of candidates qualifying in Stage 2 but will not exceed 4-5 times the
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number of vacancies in each trade.
3. The Skills Test will be based on Go/No-Go basis.
Candidates clearing the skill test will be shortlisted and empanelled in order of
Merit based on the marks secured in Stage 2.

DR/05 and DR/11

The selection process will consist of tests in 3 stages — Stage 1, Stage 2 & Stage 3.

Stage 1: The applicants who fulfill the requirements will be called for assessment of
Physical Standards as per Table-1 below. Those who meet the Physical Standards
will be required to undergo Physical Assessment Test and Driving Test (as the case
may be) as per criteria laid down in Table-2: [Driving Test at SI.No.8 in Table-2 is
Only for DR/11]

Stage 2 - Preliminary Test: Short listed candidates clearing Stage-1 will be allowed
to appear for written test. 50 multiple choice questions (choice of four answers) of
one hour duration (Mathematics-20 Questions, Science—20 Questions and General
Awareness-10 Questions). Marking Scheme: 3 marks for each correct answer and 1
mark will be deducted for each incorrect answer.

Note: Candidates scoring <40% in General Category will be screened out. For
reserved candidates the lowest cut-off will not be fixed below 30%.

Stage 3 - Advanced Test:

1. Short listed candidates clearing Stage-2 (Preliminary test) will be eligible for
Advanced Test comprising 50 multiple choice questions in their respective
trades. Test will be of 2 hour duration.

2. 50 multiple choice questions (choice of four answers) with 3 marks for each

correct answer and 1 mark will be deducted for each incorrect answer.

3. Candidates scoring <30% in General Category will be screened out. For

reserved candidates the lowest cut-off will not be fixed below 20%. Final merit
list will be prepared based on marks scored in Stage-3.

Table-1 — PHYSICAL STANDARDS FOR FIRE SERVICE POSTS (DR/05 and DR/11)

1 No Deformity
2 Height 165 cms (Minimum)
3 Weight 50 kgs (Minimum)
4 Chest 81 cms (Normal) & Minimum 86 cms (expansion)
5 Vision (a) 6/6, without wearing glasses or any other aid.
(b) Night blindness/ colour blindness shall be a disqualification.
Table-2 - PHYSICAL ASSESSMENT TEST (DR/05 and DR/11)

NS Details of the Physical Endurance Test ﬁg‘i{;‘;’:‘s’ f9e 4'%6;";2?8” ﬁ%‘fs%e;‘g’:fsn
1. | Should be able to run 100 meters in 25 seconds 28 seconds | 30 seconds
2. | Should be able to lay 4 lengths of hoses each 15 meters 3 mi . .

. . min. 4 min. 5 min.
long from the appliance in
3. | Should be able to climb on extension ladder of 10 meters 2 mi . .
L min. 3 min. 4 min.
length and come down twice in
4. | Should be able to carry a person of approximately his own 3 min 4 min 5 min
weight by the Fireman’s lift method over 25 meters. ) ) )
5. | Should be able to do Push-ups continuously 20 15 12
6. | Should be able to run 1.6 km. in 10 min. 12 min. 14 min.
7. | Rope/Vertical pipe climbing 3 meters NA NA
8. | Driving Test(only for DR/11)
Note:
1. Qualifying in the test at S.No.1 of Table-2 is compulsory, failing which the candidate will be unfit for
recruitment and further tests will not be carried out.
2. The qualifying percentage marks required for the tests from S.No.2 to S.No.7 of Table-2 (taking equal
weightage) put together shall be 90% and above on an average.
3. Candidates undergoing Physical Assessment test should do at their OWN RISK and BARC will not be
responsible for any injuries sustained at the time of Physical Assessment Test.
\'4 OTHER CONDITIONS FOR POST CODE TR/01 to TR/04 (Stipendiary Trainees Category-l & II)

Physical Standards: Minimum Height:160 cm. Minimum weight:45.5 kg (Relaxable if the candidate is

otherwise medically fit)




Total Duration of Training Period: Two years

Scope of training: Selected candidates will be given training at Mumbai / Kolkata in various aspects of
relevant disciplines/trades, as per prescribed syllabi of each discipline/ trade and for meeting stringent
requirements of BARC/RMRC. The candidates will NOT have any choice for any particular training
programme /training place.

Grade after successful completion of training: Upon successful completion of training, trainees will be
considered for absorption in the following grade at the time of appointment depending on their
performance during the period of training and interview to be held at the end of the training.

Stipendiary Trainees Post Level in Pay Matrix| Entry Pay
Category-I (Computer Operation & Health Physicist) | Scientific Assistant/C Level 7 344900
Category-ll(Laboratory Technician) Techn!c!an/B Level 3 321700
Technician/C Level 4 325500
Category-Il (Dental Technician-Hygienist) Technician/D Level 5 29200

In addition to entry pay, allowances will be admissible under Central Government Rules

Bond: Selected candidates will have to execute a bond to complete the training and to serve
RMRC/BARC or any of the constituent Units of DAE, if offered appointment after successful completion of
training, for a period of 3 years after absorption. A trainee who fails to complete the training or serve the
Government for 3 years, after absorption, will be liable to pay to the Government a sum equivalent to
aggregate amount of stipend and the book allowance received by him/her during the period of training
along with interest thereon.

NATURE OF DUTIES

Post
Code

Name of post

Nature of duties

DR/01

Medical/ Scientific
Officer/E
(Nuclear Medicine)

For RMRC: Clinical Nuclear Medicine services: (i) Conventional Diagnostic and
Therapeutic Nuclear Medicine procedures including management of thyroid
diseases (ii) Advise, supervise and prepare report for in-vivo Nuclear Medicine
scans such as PET-CT and SPECT/SPECT-CT. (iii) Radionuclide Therapies:
As Nuclear Medicine Physician, he should be well-versed with routine
radionuclide therapies.

Teaching, Training and Research: The selected officer will be involved with the
ongoing research activities of the department and he will also be involved in the
teaching and training activities of the centre that would be developed in the
future.

DR/02

Medical/ Scientific
Officer/D
(Nuclear Medicine)

For RMRC: Clinical Nuclear Medicine services: (i) Conventional Diagnostic and
Therapeutic Nuclear Medicine procedures including management of thyroid
diseases (ii) Advise, supervise and prepare report for in-vivo Nuclear Medicine
scans such as PET-CT and SPECT/SPECT-CT (iii) Radionuclide Therapies:
As  Nuclear Medicine Physician, he should be well-versed with routine
radionuclide therapies

Teaching, Training and Research: The selected officer will be involved with
ongoing research activities of the department and he will also be involved in the
teaching and training activities of the centre that would be developed in the
future.

DR/03

Technical Officer/D

(Nuclear Medicine
Technologist)

For RMRC: The person recruited against this post is required to perform duties
of a nuclear medicine technologist, nuclear medicine physicist, participation in
teaching and training programs and participation in various research studies
undertaken at centre. She/he will have a supervisory role as Nuclear Medicine
Technologists and will also operate the SPECT gamma cameras, PET-CT
scanners, and carry out the quality assurance tests of imaging equipments.
She/he will also be involved in teaching at academic programs by delivering
lectures, supervising apprentices and conducting demonstrations/experiments.
The persons will also have opportunities to carry out departmentally approved
research studies on various groups of patients to improvise the techniques for
better diagnosis and enhanced patient througput.




Post
Code

Name of post

Nature of duties

DR/04

Nurse/A

For BARC/RMRC:

RMRC: Patient preparation for diagnostic and therapeutic studies. To carry out
cardiac stress studies. To administer radiopharmaceuticals for diagnostic
studies on PET/SPECT scanners and Intravenous cannulation of patients for
intravenous administration of therapeutic radiopharmaceuticals. Management
of availability of proper medications and clothes for isolated patients.
Communicating to patients and their relatives about the instructions to be
followed during isolation and post-isolation. Supervision of isolation room
preparation before therapy by ensuring proper working conditions.

BARC: Performing Nursing/Midwifery duties in Hospital/Dispensaries.
Candidates with ICCU/Operation theatre experience and knowledge of basic
computer is preferred.

DR/05

Sub-Officer (B)

For BARC: Official will be responsible for :

o Attending to the fire emergencies, special calls received while on duty. To
take charge and be responsible for all fire fighting equipments, appliances,
pumps etc in the fire station.

e To ensure that fire communication system and fire safety system are in
working condition at all time.

e To instruct and conduct fire safety drill, squad drill of men under his charge.
Arrange the maintenance of fire appliances and equipments.

e To ensure that all log books, occurrence books, attendance roll books are
maintained.

o To ensure the staff placed in fire station are using proper uniform/safety gear
and are well acquainted with the duties.

e To ensure that all the first aid fire fighting equipments are maintained as per
the standard.

DR/06

Scientific
Assistant/C
(Nuclear Medicine
Technologist)

For RMRC: To perform duties of a nuclear medicine technologist, nuclear
medicine physicist, participation in teaching and training programmes and in
various research studies. To perform a variety of nuclear medicine studies of
various organs using radioisotopes on uptake probe, gamma camera SPECT
systems and a PET/CT scanner. These duties include patients’ preparation,
positioning under imaging devices, dispensing and administration of appropriate
radiopharmaceuticals, injections, data acquisition and analysis. Evaluation and
performance assurance of imaging equipments and handle radioactive sources
as used in nuclear medicine studies.

DR/0O7

Scientific Assistant/B
(Pathology)

For BARC: Should be able to work in a Pathology Laboratory having Sections
like Emergency Laboratory with shift duties, Phlebotomy, Clinical Pathology,
Biochemistry, Hematology, Microbiology including virology facility, Blood Bank
and Immunology.

DR/08

Scientific Assistant/B
(Nuclear Medicine
Technologist)

For BARC: The persons recruited against these posts are required to perform
duties of a nuclear medicine technologist, nuclear medicine physicist,
participation in teaching and training programmes and participation in various
research studies undertaken at our centre. She/he will perform a variety of
nuclear medicine studies of various organs using radioisotopes on uptake
probe, gamma camera SPECT systems and a PET/CT scanner. These duties
include patients’ preparation, positioning under imaging devices, dispensing
and administration of appropriate radiopharmaceuticals, injections, data
acquisition and analysis. She/he will also undertake evaluation and
performance assurance of imaging equipments and handle radioactive sources
as used in nuclear medicine studies. She/he will also be involved in teaching at
academic programs of HBNI like the one year Diploma in Medical
Radioisotopes Techniques (D.M.R..T) and MD (Nuclear Medicine) course by
delivering lectures, supervising apprentices and conducting
demonstrations/experiments. She/he will also have opportunities to carry out
departmentally approved research studies on various groups of patients to
improvise the techniques for better diagnosis and enhanced patient throughout.
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Post

Name of post

Nature of duties

Code

DR/09 | Scientific Assistant/B | For BARC: Handling of various X-ray machines. Carrying out general
(Radiography) radiography including attending portable X-rays inwards, operation theatre and

special radiological investigations. Handling of advance imaging modalities like
computerised radiography, digital radiography, USG, CT, MRI etc.

DR/10 | Pharmacist/B For RMRC: Dispensing medicines to patients as per doctor’s prescription and
explaining dosage, providing medicines to indoor units of the hospital as per
indents raised, inspection of medicines in pharmacy received from stores,
raising indents to procure medicines from the hospital stores, data entry of
medicines and stock keeping in both manual and on-line, raising indents
regarding other requirements of the pharmacy e.g. furniture, equipments etc.

DR/11 | Driver-cum-Pump For BARC: Attending to fire emergencies and special service calls in round the
Operator -cum- clock shift, execute the orders of superiors while attending fire emergencies and
Fireman/A special service calls, assist fire officers in station work, maintenance of various

records in fire station, maintenance/testing of first aid fire fighting equipments,
fire communication system, fire fighting equipments and systems, maintain
good housekeeping, participate in fire drills, squad drills, and physical training,
driving the fire appliance to the scene of fire and operate the pumps and safety
operational duties as may be required by the superiors, maintain fire
appliances/pumps in perfect working condition and reporting in case of defects.

TR/01 | Stipendiary trainee, For RMRC: Management Local Area Network, Internet and ANUNET facility.
Category-I Operation and maintenance of HIS-PACS (Hospital Information System-Picture
(Computer Operation)| Archiving Communication System) and help in computer troubleshooting for

day to day departmental work.

TR/02 | Stipendiary trainee, For RMRC: Monitoring radiation exposure of staff and ensuring good radiation
Category-I safety practices in the department. To provide radiation surveillance during
(Health Physicist) therapeutic dose dispensing and radiopharmaceutical administration

procedures in the radionuclide therapy ward of the facility. Monitoring of
isolated patients in the therapy ward and discharging of patients. To provide
radiation surveillance during radiopharmaceutical synthesis in the
radiopharmacy. To carry out radiation field surveys, radioactivity contamination
monitoring, airborne activity measurements and exhaust monitoring of gaseous
waste. Consignment monitoring and HP clearance of packages for transport of
radioactive materials from the facility.

TR/03 | Stipendiary trainee, For RMRC: To assist officers in preparation of various radiopharmaceuticals for
Category-li diagnostic studies. To assist technologists in imaging rooms to carry out
(Laboratory diagnostic studies on PET/SPECT systems. These duties include patients’
Technician) preparation, positioning under imaging devices, to assist in dispensing and

administering of appropriate radiopharmaceuticals to patients.

TR/04 | Stipendiary trainee, | For BARC: Chair side assisting, Knowledge and use of various dental
Category-Il materials, instruments and equipment, Oral prophylaxis i.e. scaling and
(Dental Technician- | holishing, Dental impressions using various dental materials, Taking
Hygienist) Radiographs intra-oral and extra-oral, Maintaining inventory, Knowledge in

computers for various digital dental softwares, Knowledge and implementation
of all sterilization protocols.

Vil PREVAILING ADDITIONAL BENEFITS

In addition to the normal Pay and Allowances as admissible under rules, the employees of the Department of
Atomic Energy are entitled for:
Exciting working environment.

Promotions to higher grades which are covered under the Merit Promotion Scheme of DAE.
Healthcare for self and family members.

Attractive performance related incentives.

Attractive professional update allowance.

Leave Travel Concession for self and family.

Reimbursement of Tuition fee / Departmental Accommodation as per Government of India

Orders.

Selected candidates, on their appointment, will be governed by the National Pension System (NPS)




VIl HOW TO APPLY?

1. Applications will be accepted Online ONLY.

2. The facility of online application will be open from 21.01.2021.to 15.02.2021

3. For online submission of application, please visit the website<recruit.barc.gov.in >. Candidates are
advised to read instructions given on home page of our website by clicking the option “How to apply”.

4. Only one application is acceptable for one post. If a candidate wishes to apply for more than one post,
application and fees should be submitted separately for each post.

5. Candidates are advised to submit the ONLINE application well in advance without waiting for the

Closing date (15.02.2021)

Application Fee:

1. Mode of payment of the Application Fee is through Online.

2. Fee is exempted for candidates belonging to SC/ST, PWD and Women category.

3. Ex-servicemen are exempted from paying application fee for the Group C posts

4. For the posts DR/01 to DR/03 - ¥500/-

5. For the posts DR/04 to DR/09, TR/01 and TR/02 - %150/-

6. For the posts DR/10, DR/11, TR/03 and TR/04 - %100/-

7. Applicant is required to fill in the requisite information in the application form and then proceed for online
fee payment. On final submission of the application (after making the fee payment), application number
will be generated.

Fee NOT paid on or before the last date of receipt of online application will be treated as incomplete
application and hence will be rejected.

8. Detailed guidelines for payment of application fee is available in the Home page under the menu “How
to Apply—>Payment of fees”.

9 Fee once paid shall not be refunded under any circumstances and cannot be held in reserve for any
other recruitment.

10. Application fee should be paid on or before the last date of receipt of online applications.

IX GENERAL CONDITIONS

1. It must be ensured that Universities/Institutions offering programmes like B.Sc.& M.Sc. through Distance
Education mode are recognized by Distance Education Bureau (DEB-UGC) and in case of Technical
programmes, these programmes and institutes from which the qualification obtained are recogonized by
Apex Bodies in the country such as AICTE, NCTE, Ministry of HRD etc.

2. The vacancies are provisional and subject to variation. The filling up of vacancies indicated in the
advertisement is also subject to the approval of Competent Authority and may not be filled up if decided
otherwise in terms of the orders issued by Government from time to time.

3. Candidates empanelled under WAIT LIST will be offered appointment ONLY in case candidate in the
MAIN LIST does not join.

4. The candidates will be given choice to answer the questions in written test/trade test/interview (as
applicable) in Hindi or English.

5. All the eligibility criteria including the period of experience as prescribed in the advertisement will be
determined with reference to the last date (15.02.2021) of receipt of applications.

6. SC/ST outstation candidates called for written test will be paid to and fro travelling allowance of second-
class Railway fare by the shortest route as per rules. However, Travelling Allowance is not admissible to
those SC/ST candidates who are already in Central/State Government services, Central/State
Government Corporation, Public Sector Undertakings, Local Government Institutions and Panchayats
and the concession availed from Railways, if any, for undertaking journey for attending written
test/Physical Assessment Test.

e Download TA forms from <recruit.barc.qov.in>/JOb Application/ Download Forms/TA claim form.
e TA reimbursement will be subject to the production of self attested copy of SC/ST Caste
certificate and tickets/e-ticket.

7. Candidates may ensure that they fill in the correct information. Candidates who furnish false information
will be disqualified for Written Test/Skill Test/Interview. BARC further reserves the right to reject the
candidature of any applicant at any stage.

8. Candidates should declare their educational qualifications they have acquired other than the requisite
qualifications as per this advertisement.

9. Candidates are required to have a valid e-mail ID and Mobile Number. It should be kept active during
the currency of this recruitment. This Centre will not be responsible for the undelivered messages to
inactive mobile number/e-mail id.

10. This Research Centre reserves the right to fill up the post or even to cancel/ restrict/ modify / alter the

whole process of recruitment without issuing any further notice or assigning any reason thereof.
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11.

Posting of the selected candidates would be at the discretion of the Competent Authority as per the
availability of vacancies. They are liable to serve in any part of India, in any constituent unit of the
Department of Atomic Energy. Further, the duties may involve work in shifts, including round-the-clock
shifts, field work and work in operational areas.

12.

Candidates who have not acquired the requisite Educational qualification prescribed in the
advertisement as on the last date of receipt of online application (15.02.2021) will not be eligible and
need not apply.

13.

In case Universities/Board award letter grades/CGPA/OGPA/SGPA, the same will have to be indicated
as equivalent percentage of marks as per the norms adopted by that University/Board. In the absence of
the same the candidature will not be considered. Candidates should be able to produce the proof of
conversion from the respective institution at the time of document verification,

14.

Candidates working under the Central/State Government, Public Sector Undertakings, Autonomous
Bodies etc., are required to submit “NO OBJECTION CERTIFICATE” at the time of written test/skill
test/interview, failing which they will not be allowed to appear for the written test/skill test/interview.

15.

Candidates belonging to SC/ST/OBC/EWS category should clearly indicate the same in the application
(even when applying for UR vacancy) and should furnish proof of the same in the specified format at the
time of written test/skill test/interview (as applicable) failing which they will be treated as Unreserved
(UR) and subsequent representations for change of community status will not be entertained.

16.

Candidates must regularly check the website. All information relating to the recruitment shall be made
available on the website. Information displayed on the website shall be deemed as intimation to the
candidates.

17.

At the time of Screening Test/Written Test/Skill Test/Interview, candidate must bring a print out of the
online application and admit card (to be downloaded from the website) along with the documents in
support of identity proof (Aadhar Card/PAN Card/Driving License/Voter Card) in original and self
attested copies of all relevant documents as mentioned in the advertisement.

18.

Candidates should come prepared to stay in Mumbai for 2 to 3 days for the Written Test/Skill Test/
Interview (as applicable).

19.

Ex-servicemen who have already secured employment in civil side under Government on regular basis
after availing the benefit of reservation given to ex-servicemen for their re-employment are NOT
ELIGIBLE for claiming benefits of reservation under Ex-servicemen Category.

COPIES OF CERTIFICATES TO BE SUBMITTED AT THE TIME OF SCREENING TEST /WRITTEN
TEST/ SKILLTEST / INTERVIEW.

Educational qualifications, experience (as applicable) and technical qualifications (supported by
appropriate mark sheets* indicating the subjects offered at the examinations).
(*Semester/Year wise mark sheets and consolidated mark sheet)

Candidates possessing Integrated Course Certificate must be able to produce individual
Degree/Diploma certificate as mentioned in the advertisement.

Date of birth / Proof of age.

SC/ST category (certificate should have been issued by the authorised authority in the prescribed format
given at Annexure-1*.The community should have been included in the Presidential orders in relation to
the concerned state).

OBC candidate’s caste certificate should be issued by an authorised authority in the prescribed Central
Government format with non-creamy layer certificate and the caste/community should have been
included in the Central lists of Other Backward Caste. The crucial date for determining the OBC
non-creamy layer certificate will be the closing date of on-line application (00/00/2020). The OBC
candidates should also enclose self declaration of non-creamy layer status in the format as given in
Annexure-2*.

OBC for the purpose of AGE RELAXATION AND RESERVATION will mean “persons of OBC
categories not belonging to the Creamy Layer’ as defined in Government of India, Department of
Personnel & Training OM No0.36012/22/93-Estt.(SCT) dated 08.09.93 and modified vide Government of
India, Department of Personnel & Training OM No0.36033/3/2004-Estt.(Res) dated 09/3/2004, OM No.
36033/3/2004 —Estt.(Res.) dated 14/10/2008, OM No. 36033/1/2013-Estt (Res.) dated 27/05/2013 and
latest modification vide Government of India, Department of Personnel and Training OM No.
36033/1/2013-Estt (Res.) dated 13/09/2017(As per the format given in Annexure-3*).

Discharge Certificate (applicable to Ex-service personnel only)

Candidates from Maharashtra State belonging to SC/ST/OBC categories need to submit Validity
Certificate from Scrutiny Committee as per The Maharashtra Scheduled Castes, Scheduled Tribes, De-
notified Tribes, (VimuktaJdatis), Nomadic Tribes, Other Backward Classes and Special Backward
Category (Regulation of Issuance and Verification of) Caste Certificate Act, 2000, published in the
Maharashtra Government Gazette on 23" May 2001.
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Disability Certificate from the appropriate authority regarding physical disability [as per the format given
at Annexure-4* (applicable to persons with disability)].

(i) According to the persons with disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Rules, 1996 notified on 31/12/1996 by the Central Government in exercise of the
powers conferred by sub-section (1) and (2) of Section 73 of the Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995 (1 of 1996)], a disability
certificate shall be issued by a Medical Board duly constituted by the Central or a State
Government. The Central/State Government may constitute a Medical Board consisting of at least
three members, out of which, at least, one member shall be a Specialist from the relevant field.

(i)  The certificate would be valid for a period of 5 years for those whose disability is temporary. The
Medical Board shall indicate the period of validity of the certificate where there are chances of
variation in the degree of disability. For those who acquired permanent disability, the validity can
be shown as permanent. On representation by the applicant, the Medical Board may review its
decision having regard to all the facts and circumstances of the case and pass such orders in the
matter as it thinks fit.

(i) Those SC/ST/OBC persons with disabilities selected on their own merit without relaxed standards
along with other candidates will be considered against unreserved vacancies provided the post is
identified for persons with disability of relevant category (as applicable).

Candidates who are not covered under the scheme of reservation for SC/ST/OBC and who are coming
under EWS category can avail the benefit of reservation under EWS upon production of an Income and
Asset Certificate issued by Competent Authority. The EWS status as on the closing date for Online
application for this advertisement shall only be considered for availing the reservation benefits, if
eligible. Any change in the community/EWS status of the candidate thereafter shall not be entertained.
The Income and Asset Certificate should be in the prescribed format given at Annexure-5*.

10.

Proof of the effect that they have been affected by 1984 riots (if claiming age relaxation).

11.

Claim regarding domiciled in Kashmir Division from 01.01.1980 to 31.12.1989 (if claiming age

relaxation for Kashmir Division).
Certificate of proof of residence-any person intending to avail of this relaxation of age limit
admissible under rule-3 shall submit a certificate from the District Magistrate in the Kashmir Division
within whose jurisdiction he had ordinarily resided ; or any other authority designated in this behalf by
the Government of Jammu & Kashmir to the effect that he had ordinarily been domiciled in the
Kashmir Division of Jammu & Kashmir during the period from the 1st day of January, 1980 to the
31st day of December, 1989.

12.

Any other relevant certificates (as applicable).

*Annexures can be downloaded from the website <recruit.barc.gov.in>by following the link <Job
Application> Download Forms>

WARNING:

(i) Mere fulfilling of requirements as laid down in the advertisement does not qualify a candidate to be
called for an written test/Physical Assessment Test/interview. No correspondence will be
entertained with candidates not selected.

(i) Candidates will be shortlisted for Physical Assessment/Written Test/Skill Test/Interview on the
basis of the information provided by them in their online application. They must ensure that such
information is true. If at any stage or at the time of interview, it is found that the information given by
them or any claim made by them in their online application is false, their candidature will be liable
to be rejected and also liable for any other appropriate action as deemed fit.

Any dispute with regard to this recruitment will be subject to Courts having jurisdiction in
Mumbai only.

Record of the non-selected candidates shall not be preserved beyond 6 months from the date of
formation of Select List.

CANVASSING IN ANY FORM SHALL BE A DISQUALIFICATION
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