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IBPS PO Pre 2019 Memory Based Paper Mock 02

Q1.

Q2.

Q3.

fFaffae & & 39, 9o 9e17-4 F Wie-A § @ar &2

FRaferiae s 1 samgEes sregae T ik i Ry 77 w3t F saeatm

T ST UF TG % 19 a1 9 Gd & e -0 T 9647 18 3T SaE UL I ae it F&AT 2 § i 36 %0 7 ofid aa
FI €EAT 5 g1 TAF 9 UL I FAE § o197 Tie-A T Fie-Bl T G&AT-2 FT Fe-A, T G&4T-1 F Fie-AF 3 FIL g i aa
HEAT-3 F TAe-A F St 19 § TT THT THIX T G&qT1-2 FT Fie-B, T G&dT-1 F Fie-B F S FIT § TIT I G&AT-3 F Fie-
B % 3% = § i< AR ot 36 %7 | §| TAF I HT Fie-B, Kie-AF & | gl

S U OH H&AT AT o I AT g1 S 3T Y F 1= I Tl T T=aet 81 W, Y 3 T ¥ a1 81 P, S F T % U< War gl P
T R THTT A9 a1 Fie ¥ @d 21 X 3% U 0T 6T ITel 99 I Tgd & a7 A1 S & 71 W g1 W sl X & F19 vaa T
T FT AU g1 QP F g& A AT &1 T, VF FUX AT g1 U, T & THT 71 qTo T | gl gaT gl

a) T

oF:

(c) R

(d) S

(e) =9H & FIS AG!

faRfRT & 939 TH 99 F IR AT 82
IEEIRICRISIEEAREIR2IEE CERC ERRE T | M1 il A Lo 1 RS B

T A TF THIRA & J79 Tl I @ g FOraH 3-a il &1 18 3K I8 FL I T 6T G447 2 § i 6 H7 # ofid a1
T HE&AT 5§ TAF a I T A § AATT Fe-A 3 Fie-Bl T H&AT-2 Tl Fie-A, T H&AT-1 % FAe-A ¥ 1% FIL g AT
TEAT-3 3 TIe-A & S {19 § 77 T TR a1 §€qT1-2 FT Fie-B, T €&7T1-1 F TH-BF ST FIT § TAT T §&T71-3 F W
B % 3% = § i< o off 50 %9 | €| TqF I HT Tie-B, Kie-AF 04 # g

S U 9% H&AT qTo a I @At g1 S 3 Y & 1= Y a0l & =aer gl W, Y % I & T@ar g1 P, S F a1 % %U< w@ar gl P
I R HTT A9 a1 Fie § @d 21 X 3% U W 66T a1el 99 92 T@d & 97 IA1 S & A1 W g1 W it X % 19 Faa T
T FT SATAT g1 Q, PF g& A AT &1 T, VF FUL T g1 U, T F THI 71 a1 T | gl @al gl

a) P

o) &

(c) U

(d) w

(e) =T | FIE ARl

fRefafaa o= 7 9 9 TF AT TR 8 7F 9919 § S 8o T &g a1 AT a8, Refaied § 9 19 a1 sq a8
T gefeT 7Et 82

FRafriaa TRt T samEes sreaa HIEg s i R 77 i & S A

T STk TF THIA & T79 qA1 9% TG & OraH -0 H G647 13 S SHE ST I qo ht AT 2 § i 36T 57 | o aaF
I €47 5 51 T&AF A 9L I FAE § 191 Wie-A ST Rie-Bl T T&AT-2 FT Fie-A, T G&AT-1 F Fie-AF 3F FIL § ML a
TEAT-3 & TAe-A ¥ St A § qar Tt TR a1 §eq1-2 T Fie-B, I G&qT-1 F Tie-B % S HUT § T9T I HE&IT-3 ¥ Fte-
B & e 1= g S 3" WY <0 #7 | g1 TAF a1 HT F1e-B, Rie-A%F 04 ¥ gl

S U TH TAT AT T I GaT g1 S T Y F fi=r I qil T S=arer 81 W, Y F I & gaT 81 P, S F I F SU< WaT 81 P
3T R G ATH 9T TS | @ g X 3% U G919 G&4T a1 9 I Tgd & q°T AL S & A1 @a g1 Wi X & i ¥ TF
TS T HAA gl Q PF I@ d AT &l T, VFH FU AT gl U, T & THIT 917 T TS | Tgl gaTl gl

a

v

(U

(d) R

(e) Y
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Q4.

Q5.

Q6.

Q7.

Fefifae d 8 39, US a9 ¥ s = war &2

FRaferiae s #:1 samgEe steaae T ik i R 77w F st

T ST UF THIG & 19 a1 9 @d & e -0 T 9647 18 3% SaE UL I ae it §&AT 2 § i 36 %0 7 ofid aa
#I €&AT 5 81 TAF 9 UL A FAE & o97d Fie-A T Fie-Bl T G&AT-2 FT Fe-A, T G&4T-1 F Fie-AF 3 FIL g i aa
HEAT-3 F TAe-A F S A1 § TT THT THIX T G&qT1-2 FT Fie-B, T G&dT-1 F Fie-B F S FUT § TIT I T&AT-3 F Fie-
B % 3% = § i< AR ot 36 %7 | §| TAF I HT Fie-B, Kie-AF & | gl

S UF TH H&AT AT 9 I AT g1 S 3T Y F 1= a1 Tl T T=aret 81 W, Y 3 T § AT 81 P, S F T % HU< War gl P
T R AT 419 a1 Fie § @d 21 X 3% U 0T 64T ITel 9 I @A & q97T A1 S & A1 W g1 W it X % 19 Fad T
T HT HACA g1 Q, PF TF § AT &1 T, VF FUT AT €1 U, T F THTT 717 T T | gl gar gl

a) R

)5

() T

(d) P

(e) =9H & FI< A5l

ot A d s ar e, v g d a7 &2
IEEIRICRISIEEAREIR2IEE CERC ERRE T | M1 1 bl A L1 RS R

T A TF THIRA & J79 qAl I @ g FSraH -0 il &1 18 3K I8 FUL I T T G447 2 § i 6 H7 # ofiT aF
FT HE&AT 5§ TAF a0 I T T § AATT FAe-A sl Fie-Bl T H&AT-2 Tl Fie-A, T H&AT-1 % FAe-A ¥ 1% FIL g Ao
HEAT-3 & Te-A ¥ 3T = & 77 T2ft TR a1 §&11-2 &1 FWe-B, T §&d1-1 F Fe-B ¥ 3i% S § 7 I §eT-3 F Fie-
B % 3% = & i< T off 56 %7 | §| TqF I HT Fie-B, Fie-AF 3 # g

S UF |¥ HE&AT I a I AT g1 S 3% Y & 1= IV a0l &l wa<rer g1 W, Y % I & T@ar g1 P, S F a9 % %U< w@ar gl P
I R HTT A9 a1 Fie § @d 21 X 3% U aH 66T a1el 99 92 @d & 97 IA1 S & A1 W g1 W it X % 19 Fae T
AT FTSATAT 1 Q PF I A AT &1 T, VFH FU ar g1 U, T & TH 71 qT T § gl al gl

(a) VI HCAT 2 T TEAT ¢

(b) VWIE-AH TgaT g

(c) VIR Y & 1= a7 a1 7 =0 &

(d) V, T ae & & o wgar g

(e) V, S THTT AT ATl T | A5l LT 2|

fig-P ¥ aw=t #, fig-R g Rer & &7

Raforiad TR T SAEEs Sead= HINg ST A g 7 w6t & S92 ASrQl

fig-P, fig-Q % S & 10 . ff T WX 81 R, fig-Q % 4= # 36 #ft. i T wx &1 f&¥g-D, fofg-Q six R %7 wew g 1 foig-
D, fig-B & afRror & & it fig - & &iw a¥ry # g1 fofg-S, Mg-RASwe # 5. fir g w2 g, Fg-Br @ & 244 fir g
t< g1 foig-P, fig-N % 3= afzm it iz 81 [N, fofg-cF ST a 2

(a) ITX

(b) =feyor

(c) ITT-TfHw

(d) =feror-g

(e) =feror-ufamy

faig-N siix feig-P & wewr =gmaw g fhaet &7

Rafriaa TRt T sawgEes sreaa HIEg s i &g 77 i & S A

fig-P, Q¥ S # 10 #Y. F T v 81 AR, [¥3-Q F 1@ & 36 #t. &t T 7 81 [&g-D, ¥3-Q 3w R %7 7y &g 81 [&g-
D, [Sg-B ¥ aferor & g &1 fig -S & 3t ufw # g1 [&g-S, Mg-RF S A 5. Frgi e 81 g-C, A-BF @& 24 W Fi
9T gl fog-Pp, f&g-N ¥ S afam it siw g1 fig-N, Fg-CH S H &

(a) 18+

(b) 40 .

(c) 42+

(d) 16 .

(e) iﬂ'ﬁﬁ‘ﬁ%;‘@
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Q8.

Qo.

Q10.

Q11.

Q12.

fg-N 3 S % Aeg =gAqw O fhaet 2

FRaferiae s #1 samgEes stegas T ik i Ry 77 w3t F st

fig-p, fig-Q % X & 10 . i T v &1 iR, [&3-Q F 7@ 36 . Fir T 7 &1 [&g-D, ¥3-Q 3k R#7 7y &g &) f&ig-
D, fifg-B % zfRror & § <Y fofg -5 & & ufm # @) s, R ¥ swx d 5. g w1 g, FE-BF = & 24t fr g
yT g1 fSig-P, fig-N % 3 ufzm i six @1 N, fg-cF ST a R

(a) 61HT.

(b) Vo1 .

(c) 60 Ht.

(d) 464t

(e) 5V14 .

R 7T 9rsx “POLYTECH” &, Tf2 @sft 3wit i 3fislY auiawamgam smd & s sxafeera R strar & o f ==+ 5o fiee
o & wiAenfia fBar smar & TuT S99 F TS e Jut & yiaenfod BT s § @ feffe § @ @9 ar e, i e d
faT grm?

(a) M

(b) 1

(c) Q

(d) N

(e) D

2T TS AT 163847297 | sl & UH fohawt 0 € S8 & T&F & 1 39 T 3 & 9 S <A1 i< & AT Srar § arerfa-
LEEE R Dy

(a) 7%

(b) =T

(c) =

(d) =X

GELEEIRED

M % ik I S AT ST 82

e ST T s Ees sTeaae g ST i T T =51 % ST A

g ARE M, N, 0, P, Q 3T R TF FATHIT AW % AR AT I & o< avft A7 3 siaT it X 9@ & dAfam ag sraeaw 78 & &
o & gF T Y it SerT-3rT g B

M i< N & &9 a7 =4f<f &6 &1 P, N 1 Toh fRoheas a=iEft &1 P sfix M $Y g &1 a7 43 99 &1 P &t g 1899 g1 Q, N arff
AT T M I A3T 1 0, P & i ol AT ST 81 O M &, R¥ 59 a7 31 Q &t 3 15 a6 &1 R 37X N it 1 &7 77 28
a9 g1 R oY 12 99 &

(a) Q

(b) N

(c) O

(d) =T o *E LT

(e) R

e o= # & 91 T Al R 8 s aa1m § sk o o aw9g 71 REir s 8, R 8 & w9 91 99 a9qg
T ST TG =2

Rafriaa TRt T sawgEes sreaa HIEg s i &g 77 i & S A

g =ARE M, N, 0, P, Q 3% R T FaATHRX A & IR AR 3% § ofix oft A9 F siax it s s=qw & dAfaw o5 smaeww i g &
T e & gF a=m Y Fit srerT-sreT A 2

M 3 N ¥ i <t =afp 8 €1 P, N 7 T Aeveaw 72161 81 P 3= M 3 7 a7 43 96 g1 P&t o 1899 g1 Q, N ¥ =t
A O T X AT g1 0, PF 3t ardi A q=21 g1 O MY/, RE 599 F=T 81 Q it s 15 99 gl R 3T N it I 7 TR 28
a9 g1 R o1 12 9% &

(a) Q-M

(b) O-P

(c) N-R

(d) QR

(e) P-N

3 www.careerpower.in Adda247 App

Addal247)


https://applink.adda247.com/d/XhqWf9lSap
https://applink.adda247.com/d/XhqWf9lSap
http://www.careerpower.in/
https://play.google.com/store/apps/details?id=com.adda247.app&hl=en

A

Google Pla
Adda2417

Q13.

Q14.

Q15.

Q16.

S P % a7d § AT Smar g 9 M st P ¥ fiw e e S5 82

FRaferiae s # 1 samgEes steaae T ik i R 77 w3t F s

g AR M, N, 0, P, Q 3f¥ R TF FATHX A % AR A §& § ST O¥fY AT F 3T FiT 3T I § AT Ig ATFeTF g1 g
ZHY 9 & g o qeft T ST Ay /)

M 3 N & &= <t =ik 45 €1 P, N & UF [Feheaw q2€T g1 P 3T M T g 7 AT 43 99 g1 P& o1 18 99 g1 Q, N & At
A AL T YT A3T &1 0, P 31 a1 T S31 81 O g #, RE 599 927 g1 Q Ft 7Y 1599 1 R 3T N #¥ g &7 I 28
¥ gl R#FT Mg 12 97 g

(a) =¥

(b) &=

(c) FTE 7L

(d) =8 & FrE TLf

(e) TF

fAefafee ¥ & Fi7 a7 Fom, NF g § qe7 L1 82
IEEIRICRISIEENEIRSIEE CERCERRE T | M1 ) bl L b1 RS R S

g ARE M, N, 0, P, Q 3fX R TF JATHX A % AR A 5 § S T AT F T T X S § AT I ATaLTF gl & 1
THT 9 & g qm auft i sr-erenT Ay /)

M 3T N ¥ == a7 =1fxr &5 &1 P, N 91 O fRsheaw 921wt &1 P sfk M fY sirg &7 a7 43 a9 &)1 P it oY 1899 €1 Q, N arfY
AT T T IR ABT 1 0, P& 31 9 AT AT 81 O M &, RE 595 727 81 Q it a0 15 I &1 R 3R N it a1 =7 77 28
¥ g1 RFT g 12 a9 2|

(a) NFramg 1699 g

(b) N, M faadfia =1 8

(c) N,R%F & arff A 18

(d) aft a7 g

(e) 0T NF o= a1 =7fxw 45 &

P 3 AT ST S I 9 A 937 827

e ST T samgEes steaa HiNg i i T T =51 % S Qi)

g ARE M, N, 0, P, Q 3T R TF FATHIT AW F AR AT I & o< avft A7 3 sfax it w39 & dAfam ag sraeaw 78 & &
ZHT o & Y aur aefY it SerT-3reT g B

M i< N % =19 a7 =4f<6 &6 &1 P, N 1 Toh fRsheas TsiEt &1 P sfix M $Y g %1 a7 43 99 &1 P &t g 1899 g1 Q, N arff
AT T M X F3T 1 0, P & i ardl AT AT 81 O M &, R¥ 599 =7 31 Q &t 3 15 9 &1 R 3 N it 310 &7 77 28
a9 g1 R oY 12 99 &

(@) N

(b) O

(c) M

(d) R

(e) TTH o #IE &I

el & @ 99 Em ardefta 82

FRafriaa TRt T samEes sreaa HIEg s i R 77 i & S A

qi= =16 P, Q R, S, 3 T, ANTAETE & S 1A §T LTMATK O, T THTE & T4 Ao 371 § AT 3@ A1d § AT Ig AaeqH
Tt & B =t s A gh oy =afxe < & weifaa & a8 Q ¥ ae T S oAt &1 P s} T % fiwr < =rfxe gt 3w 9 1 T, RF
3 Tg T @ TTAT g1 S ARE AT F GO § T ST AR F S TgA AT @A ATAT § WY G F GefUa g1 QAT
H GFITET g 3T 98 AT 3@ JEeITdar< il 1T gl ST o7fh J19 & Gafaq g a8 TAT a@ HHATE i i ST 31 P AT $iX
i F geferT T gl

(a) P

(b) T

(c) S

(d) R

(e) Z7H & FIE A4l
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Q17.

Q18.

Q19.

Q20.

FRefefed § & f9 a7 99 9 751 82

FRaferiae s #:1 samgEe steaae T ik i R 77w F st

qi= ARE P, Q R, S, 3T T, AN & S 1A U TR 0, T TATE & T4 QTS A1 § T 3@ A1d & Afhe I8 Arasas
Tl & & =y w9 7 g 5 sfe i @ defea @ 98 Q % o= &t Y@ v 81 P 3R T % i & =afhe Y @A 9 #1 T, RF
3k agS T T AT g1 S ARE AU F gefaa & 98 5w Ate & S uge gE I@w AT § S 92 ¥ gefta g1 QT
¥ grEET g oK 98 GAT 3@ JEeafdaTT I 1T g1 ST S7f<h 19 § Gefid g 98 TaT 3@ §HHATE i T8l ST 81 P 71 $iX
i & Hefera 7L 21

(a) PHIEAR & fad &t 3@+ JATar g

(b) gt a7 g

(c) Q P aT8 F&T 3@ 1T &

(d) R & Fafea g

(e) T FEEATdaTE FT AT I@F STAT &

et o9 8 & 91 & AfET @R & @ 99 § s saiog o a9g 1 R w3 €, Fefiiea § § a6 o sy aqg
T Hefea T8 82

IEEIRICRISIEENEIRSIEE CERCERRE T | M1 ) bl L b1 RS R S

qi= ARE P, Q R, S, 3% T, AR & LA 1A T TR a, T TATE & T AT (A1 § AT 3@ A1q & AT I8 Araeqs
el & FoF et w9 § g1 S =af<e < & |@eifea & 98 Q % 1% AT <@ A1aT 81 P $i¥ T 3 fi=r <1 =3f<h q&t 3@« 91d 81 T, R¥F
Eer T gAY @A AT 21 S AR AN § AT 2 7 39 ARE F AF T2 T I@A A1QT & G2 ¥ G 21 Q T
¥ qrETE § ST 98 T S@F JeeaidaT< Hf SITaT g1 ST Sfh J 19 & §a19d § 98 TdT @ LHATE I Tl a1 g1 P ARG i
Hi9 § g8 Ag1 gl

(a) HIEE -Q

(b) ST

(c) Feeafdam™ -R

(d) &= -T

(e) P-T

et & & #1997 =1 fn, 9a & Jefa s & S o1 T4t 3@ 1aT 5?2 Refied e #7 samgas® steqaqe Fig
3 = Ru o =t F s Sifsm)

qi=9 AF P, Q R, S, 3T T, A& & W B gU NI T, T THTG 6 id (AW a1 H GAT 3@ STd 3 AT Ig STaqh
et & For et e F g oy =afve e & "eifaa & a8 Q ¥ a1e 7t <@ et 81 P si7 T 3% fi= < =xfve gt 3w 9 81 T, R%
31 TgA AT @ ST g1 S ARE AYT F AT & 98 ST AR H S Ug AT I@H ATAT § ST G A GeAd g1 QAT
H AT g 3K 98 AT <@ Jeeadar &l ST gl ST o4f<h =S98 Hefid § 98 GaT <@ GHaT< &l Al ST 8l P A7 $iX
i & Hefera gl gl

(a) R

(b) Q

(c) P

(d) ST =fF Tie | Hafad §

(e) =78 o #re 7L

FRafiea # & fi 91 =iRe e F g4T s@w Sar g?

FRafriaa TRt T samEes sreaa HIEg s i R 77 i & S A

qi= =416 P, Q R, S, 3 T, ANTAETE & S 1A §T LA O, T THTE & T4 Ao 371 § qAT 3@ A1d § AT Ig aeqH
Tt & B =t s F gh oy =afxe < & weifaa & a8 Q ¥ are T S oAt &1 P 3R T % fiwr < =rfxe gt 3w 9 1 T, RF
3 T T @ ST g1 S ARE AT F GO § T ST AR F S TgA AT @A ATAT § WY G F GO g1 QAT
T GFITET g 3T 98 AT 3@ JgeITdarT il 1T gl ST o7fh A9 & Gafaq g a8 TAT a@ HHATE i i ST 31 P AT 8K
i F geferT T gl

(a) 9T | Hefda =afw

(b) S

() T

(d) 9T ¥ Hafarg =rtn

(e) R
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Q21. “deserving” ¥ @ FT Fe &7
FRaferiae s #:ir s afzy s = R 1o e % S e
e A %2 W A,
“well deserving theory is” #T “hm no pq rs” ¥ 9 | Feag a1 9T@T
“together they all deserving” F “tu vw Xy no” % €9 ¥ Feag 4T SITaT 8
“all other theory well” I “xy hi pq hm” % &7 # Feag a1 maT |
“together with each other” #T “tu ab de hi” % €7 ¥ Feag 4T 14T 8]
(a) no
(b) ab
(c) rs
(d) a7 4T ()=T (b)
(e) xy

Q22. 7T “well deserving candidate” #T & “hm no jk” g T “all candidate” ¥ g T Fe 872
FAefefeT S & samgEs afzg & A= R 7 e % e )
T AR Fe W H,
“well deserving theory is” # “hm no pq rs” & €9 & hedg IEZISIEL %I
“together they all deserving” FI “tu vw Xy no” % &9 § Feag 4T SATaT 21
“all other theory well” # “xy hi pq hm” # &7 & hedg ERUSIGL %I
“together with each other” & “tu ab de hi” ¥ €7 & Heag 4T S1aT 81
(a) xy hm

(b) jkxy
(c) nojk

(d) pqgjk
(e) TH & FIE LY

Q23. =% “theory” F T FT e &7 MufT SRt it eaMgEs 92T iz = fow 1w weii % sae @i
T A Fe W H,
“well deserving theory is” %I “hm no pq rs” % 9 H Hedg 47 STAT gl
“together they all deserving” F “tu vw Xy no” & €9 # Fiedg (AT SITdT &8
“all other theory well” &I “xy hi pq hm” % &9 & FHcag 641 1At 8
“together with each other” #r “tu ab de hi” % €9 # Feag AT SITaT &
(a) rs
(b) no
(c) pq
(d) FTaT‘c’ AT e
(e) hm

Q24. 5% ‘together’ ¥ g =T LS ?
et s it ergEs afey ik A= Ry e 3t % s v
e AT %2 W A,
“well deserving theory is” #T “hm no pq rs” ¥ 7 ® Hedg 47 STaT 8
“together they all deserving” F “tu vw Xy no” % &9 ¥ Feag 4T SITaT 8
“all other theory well” ¥ “xy hi pq hm” & &7 # Feag a1 STaT 8|
“together with each other” #r “tu ab de hi” ¥ &7 # Feag 4T SITaT 81

(@) pq
(b) no
(c) hm
(d) hi
(e) tu
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Q25.

Q26.

Q27.

Q28.

rs% ‘all’ F oIy 77 F2 2

FRaferiae s #:ir samgEes afzy o = R 1o s F S e
e A %2 W A,

“well deserving theory is” #T “hm no pq rs” ¥ €7 | Feag a1 9@T
“together they all deserving” F “tu vw Xy no” % €9 ¥ Feag 4T SITaT 8
“all other theory well” I “xy hi pq hm” % &7 & Feag a1 4T 8
“together with each other” #T “tu ab de hi” % €7 ¥ Feag 4T 14T &1
(a) pq

(b) xy

(c) hi

(d) =H & FrE TLf

(e) hm

I : HAA T A, BE| F9 = C, AT FE C, DAL R

e L@t ¢, A BT TR

IL. 5= B, DET a6 &

TAF T § g 949 QU &, I9% 918 FF (w9 T 1 [T 1T F=1 1 97 A1 8 q1R T qhA7a a1 o 0 & 7410 7 g
Tft fewt &t 9fed a7 fMatRa fifsrg @& w&sng ot F 7ara ge, Ry 7wt 1 o9 & Rond arfds =7 & sgaer w@
&

(a) IfT Fae Aew [ e FaT g

(b) =TT Faer e 11 ATaET FaT &

(c) IfZ =T 7 Ao [ 47 1] SIgEeo #2ar g

(d) =f% 7 1 o [ 302 7 11 a2 F2ar g

(e) =f= et [ 3% 11 FT STET F7d &

FIT : F99 §9 A, B8l ¥ 3G C, A &1 FE C, DRI &

A= | L. 3§ A, BTET &)

1L 9+ B, A 87 TR &1

TAT T | g 9 QU g, 39 91 78 hs QU g1 3T 1T Fo9A1 FT G HEAT & AT8 d G471 a4l & 6 g7 741 7 g
it fAwnat s 9fed g Mgiia g & gdara a4 H1 7T g, )R T F1 H1 67 FRehef qrfehes T F Sgor wa
&l

(a) IfT Faer FAewT [ AqE FLdT 8

(b) =TT Faer e I SATHT FaT &

(c) =fZ =T 7 Ao [ 37 1] SIEeo F#ar g

(d) =f< 7 1 Ao [ 32 T 11 oo F2ar g

(e) TfZ Aot [ 37 11 JT SATEIT Fd &

TAT : HAA TS A A gl TS Ff 9F g HaA H HA gl

e : L 3 % 9 5

IL. T % 6 gF Tt &

TAF TF | T 799 QU g, 9% 912 79 Fehd Ru g1 T 1T Foa 7 90 47 § 918 F aara a=qi § 56w g7 741 7 3
Tt At At afed ag FMaila fiferg i wetwm i ft 7R gu, Ry 1 Fomt w71 919 & Feed aifds w0 & sgaor v
&l

(a) =< Faet AeFy [ STaT0 FaT 8

(b) =t Faer w11 sgEeer F2ar &

(c) =t = ar e 197 1 i@ Feat &

(d) =z 7 a7 Mo 1377 T 11 SAgH0 F2am 8

(e) =% fehed [ & 11 THT SIEe0T 2l &
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Q29.

Q30.

Q31.

Q32.

T ; FOA TS AT A &1 TS Fo 99 g1 A H A 2

Ao ; 1L aft a9 o g g &)

11 Y et 8 T T 3

TAF T § g 99 QU &, 39+ 918 & [Aowy [y &1 w10 F2e1 1 a9 9941 § 918 3 Fdara az4t o 6 € 741 7 g
T fewat #1 afed 7g MuiRa Fiforg & adsma ot F 9T6Rd g, U 10 w1 7 5 § Fod qiies € F Sqaer s @
&l

(a) IfE Fae Ao [ SIqEe Fdr g

(b) =f% Faer e 11 a2 FaT &

(c) =fE =T a7 Ao [ 47 1] srgeeor F2ar g

(d) =fe 7 a1 Ao [ 37 7 1] 1A #2ar g

(e) IfE Aot [ 377 11 T ATELT Fd &

T : FAA FF <FT R gl TR g o &) it et i €)

el : 1§ T8 T & 99d 2

I1. FF 39T TEL T &

TAF T § g F99 QU &, 39+ 918 FF [Aowd g 1 T 17 Fe1 & qeq 4941 § 918 3 FhA1a as4t § 6 § /=40 T g
g‘aﬁﬁwﬁ?ﬁwﬁﬁugﬁafﬁaﬁﬁm%mﬁmﬁaﬂ?@@.ﬁ?wwﬁmﬁ?ﬁﬁ&ﬁm%w%alwurab‘(%r
|

(a) IfT Fae Aewe [ e Far g

(b) =TT Faer e 11 SATaET FaT &

(c) =fE =T 1 Ao [ 37 1] SIgEeo #ar g

(d) =fe 7 a7 Ao [ 37 7 1] a2 F#ar g

(e) IfE Aot [ 37 11 FT SATEL Fd &

et & & F & el 1 A a1 9 9fe & sifdw B s g2
IEEIRICRISIEENREIR2IEE CERC ERRE T | M1 R bl A L1 RS R T

A,B,C,D,EF, GHR I TF 4RF & 4% § 3K T8 & T I Al S I & TAT TS AT il AR IE § AT TG AaeTH
el & & =l W A EN

F T Sfa® I & 19 ® 9T F7 81 F 3f< D & o1 Faw a1 =af<h 96 g1 B, D % I i Y &= 9T 937 81 A, D % Frft
AT AL T I 43T g1 B IAT ES¥ I A AL IRE §, TA6 S 19 Aol b A6 387 21 €, F ¥ I AT g0 & AT §
TAT g D T U (Aehed® U=l A5l gl EF Meheaw gget Aol e fit AR S@ 1 G, F & 910 § qaL &1 9 daT gl [ ST
ST FT AT IG & T arT AL AT & i =7f<n 98 &)1 A 3R G, H a0 e Y i S=g@ g, 511 Sue $f i 3@ 2|
B, E &I faadia fem Y siw S=@ &1 €, G Y a9 fRem it iR 37w 2

a) B,A

o) G

(c) B,C

(d) G D

(e) =78 o #re 7L

et & & w9 D ¥ ot & fimR T % dor &7 Rt s w1 samgEs srerm fifvre sir = Rg gt %
I Em)

A,B,C,D,EF GHSIR I TH 4ftn & 43 § o & & 75 3¢ At AT 3@ & 797§, <feror it AR S+ & Af I8 araeqs
el ¢ o g A g

F T S S & e ® qX 337 81 F iR D & 9 9w a1 =aie 45 g1 B, D % arff i< 19y &+ 9X &7 81 A, D ¥ arff
AT T T I 93T g1 B TAT E ST ITT A N I §, A% o1 1ol Th A< 987 gl C, Fh IR o @ o X A3T §
TAT g D T U [Aeheaw U=l 75l gl EF Feheaw gget Rada Rar fit AR S=@ g1 G, F ¥ 910 8§ g &1 X a1 gl [
I T AT I@ & THF arl A AT & i =xin 33 &) A 3R G, H o Rt Y i S=g@ §, 31 S9< i e 3@ &)
B, E &I Ao fem ff e S=@ 1 €, G Y A e it Ak 37w B

(a) F

(b) E

(c) A

(dH

(e) T & hTE TR

8 www.careerpower.in Adda247 App

Addal247)


https://applink.adda247.com/d/XhqWf9lSap
https://applink.adda247.com/d/XhqWf9lSap
http://www.careerpower.in/
https://play.google.com/store/apps/details?id=com.adda247.app&hl=en

A

Google Pla
Adda2417

Q33.

Q34.

Q35.

fFeffaT o= § 8 9 oF AT @R 8 ©F 991 § 6 @i  F a9g # Rt 9 g, Refita § a9 s arsa ag
q Heifer g 82

FRaferiae s 1 samgEes sregae T ik i Ry 77 w3t F saeatm

A,B,C,D,EF GHRITF e & 93 § ofix T8 & T8 ST il 3 S7@ § 9T TF (&0 il A @ g AT Ig AIqH
Tl & Bl w A g

F U sifw S & ftax w337 81 F 3R D & = Faw 31 =afe §3 €1 B, D % arft oiw e s wx &1 &1 A, D F arfy
AT AL T I 43T g1 B AT E ST I T 3T ITG g, T S Fal Toh 41w 98T g1 €, F F Trff o g & X A7 §
TAT 9% D FT TF [Aheaw q214T 751 g1 E % Raean qgift Ruda Rar £ siw SFg@ g1 G, F¥F 10 & g & qe a1 g1 IS
AL T AR I § T8H I AR AT F A8 s7fer 95 1 A 3% G, H it g9 e i ik S=@ g, 511 S il A 3@ 2|
B, E ¥ Al faem it s 37q@ 1 €, G i a9 fam i ik 37w )

a) H-C

o) At

(c) G-H

(d) I-E

(e) I-D

FIRHF N9 ek e g

IEEIRICRISIEEAREIR2IEE CERC ERRE T | M1 1 bl A L1 RS R

A,B,C,D,EF GHR I TH 4R & 4 § 3 T8 & 77 ST it % I & TA7 T <07 it AR S=E & AT I SAaeTF
&l & & sl W A g

F U Sfa® S & 19 ® 9 $97 81 F 3f< D & i haw a1 =af<r 95 g1 B, D % I i Y & 9T 937 81 A, D % Frft
AT AL T I 43T g1 B IAT E ST I A A IRE §, TA6 S19 vl Toh A6 387 &1 €, F ¥ I AT g0 & AT §
TAT 9 D FT TF [Mohead q214T A5l 1 E ¥ Raean qerft Ruda R ik =@ g1 G, FF 910 & @ S qX a1 g1 IS
I T A I & 59 IR A AT T 1fae =7fer 98 81 A 3% G, H it g9 e 67 i S=@ 8, 571 S il A 34 2|
B, E Ft fAudia fRem it s 37p@ §1 €, G Y a7 far i e s7y@ )

(a) =%

(b) =T

(c) o=

(d) =g &

(e) 9X

fFRafafed & @ #9971 %99, E% 939 A 9 781 82

FRafriaa TRt T samEes sreaa HIEg s i R 77 i & S A

A,B,C,D,EF,GHSR ITH URr & 93 § oK T8 & TS ST Al S S7@ g °T T I1e101 i A I § AT Ig AAqH
el & 6 T FA A g

F U Sfaw i & o @ 92 337 81 F$iiT D & i Faer v =i 9% &1 B, D ¥ <Y ik fimy s ax a1 &1 A, D % arft
AT gL T 9 43T &1 B T4T E Y STAL it AL IV &, T A9 a9 Toh A6 987 gl C, F ¥ TrfT i g &\ 1 37 §
T4T g D T U (Fehea® U=l 75l gl EF Feheaw ggiet Radia Rar fir A S=@ g1 G, F & I10 8§ g &1 X 3T g [ S
3T T AR I § 9% IR A i F srfaes srfe 9% §1 A 3R G, H i aom e i Qi 3= 8, 37 S i AR 3= R
B, E &I Ao e ff e S=@ 1 €, G Y A e it Ak 37w B

(a) ESTR &I AT 3@ &

(b) Esifia B8R a2

(c) E3fT G ¥ i Faar uh =Aw do1 8

(d) E 3T A|uTE e it e 37 4@ &

(e) asfraea
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Q36.

Q37.

Q38.

e A 3 B H e qadl § 3o g, femew ¢ H 3o Renhiat (g +gramsh)#r e viaad 872

= & WY ariereRT T eaTE e steRdd Ao ST Aeferiea wai & Su Ao

qrfert 3 fafsrer A=t (A, B &R €) # 3@ Remdfi(grr+amem) iRk = Rt #§ @df #41 # 3o Remfi(Emr+amm)
S T AT H T JATA 1 90T B

e (T + Al A F9 (T + =HET 5
e | g e ) EErT el FIATY
A 450 60 35
B 360 80 30
C 240 64 16

(a) 44.25%
(b) 31.25%
(c) 48.25%
(d) 36.25%
(e) 39.25%

e A, B3R ¢ gt % fRenf¥at 1 siaa s it

= & AT arfreRT ST AT E e steaad fifrd sk Aeferiea wi & S Ao

arfersr 3 RS et (A, B 3R €) § 3o Remeff(aE+amEm) sk 57 Rt § <94l #a1 9 g Aeamff(@mr+amm)
S TEET AT A T FATA F 9ATAT Bl

T (I + THdf F 3 (T + zEaT T
Eemea | g fGemEr FraTy) T el G
A 450 60 35
B 360 80 30
C 240 64 16
(a) 76
(b) 72
(c) 60
(d) 68
(e) 64

7f% e A sl B 1 G131 T, T STATSH & SAqdTa HAeT: 5: 4 3% 5: 7 g1 aF fA=re A ik BH faama T 3 g &7,
faeme A Sk BH A< 3qal F&T § 3o el 8 AT /d Hiferg)

= &t weft qfreT T e sterae AR st Ruffea ot % saedtdr

arfersT 3 A fBeneEt (A, B &R €) # 3o Remrfi(Em+am=m) sk 37 Rt § qadl w0 # 3o RFemfi(emr+amm)
3 ZEET HEAT A FoT JATS A 20T Bl

EEREIERS =Hal A Fa (T + =aT §
ey | gmEn) G FrETy) e el GG
A 450 60 35
B 360 80 30
C 240 64 16

(a) 80:13
(b) 6:1
(c) 70:11
(d) 37:6
(e) SULH | & &S ARl
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Q39. fA=mera B3R ¢ fa=ms< auet § Fo1 g £ v, fFemaa A siw BH e ot & 3o Renfiai( smr+ gremsh) & e

Q40.

Q41.

Q42.

Q43.

TISre 4 AT STFE 82

= & WY arfereT T saTE e sreaad A ok Fefrfea wai & s ey
qrfert 3 fafsrer A=t (A, B &R €) # 3@ Remdfi(grr+amem) iRk = Remaat #§ @df #41 # 3o Remfi(Emr+amm)

S TEET AT A o JATA 1 9ATAT Bl
EER GIERS Zadl F 5 (I + ECEIR ]
e | gem) femff | g fremf ERAZIEILS
A 450 60 35
B 360 80 30
C 240 64 16
(a) 30%
(b) 70%
(c) 50%
(d) 40%
(e) 60%

A A,B 3R CH faamse <84t § &1, A= A,B 8k ¢ § e <adt & grmsit & fhaw stfés ar w0 87
= & AT arfreRT ST eATIE e steaad iy sk Aeferiaa wi & Sk Ao
arfersr 3 RS fAemeEt (A, B 3R €) § 3o Remeff(amE+amE=m) sk 57 Rt § <94l #a1 9 g i (@mr+amm)

S Ol T A o FATH 90T Bl
F (@A + | AT T3 (I + T
e | g EeEmET graTy) et el FIATY
A 450 60 35
B 360 80 30
C 240 64 16
(a) 65
(b) 60
(c) 54
(d) 67
(e) 42

100, 97, 92, 83, 68, ?

Rrferfaa i & w1 () F ST 92 AT m?
(a) 54

(b) 45

(c) 49

(d) 57

(e) 60

12,129, 233, 324, 2, 467
Rferiae vt & w1 () F T 92 T e
(a) 400

(b) 405

(c) 412

(d) 409

(e) 402

0.75,7,3,6,12,24

Rferia vt 7 w1 () F T 9T /T e
(a) 1.5

(b) 2

(o1

(d) 1.25

(e) 1.75
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Q44

Q45.

Q46.

Q47.

Q48.

Q49.

. 8,2,4,6,12,30

Rt vt & w7 (2) F T 9 =T
(a) 5.5

(b) 4.5

(c) 5

(d) 4

(e) 6

1,2,5,16,65,?

Rmferfer wai & 7w (2) % S T /T
(a) 330

(b) 315

(c) 326

(d) 320

(e) 316

A 3T BFRAL: 10 % 3T 12% FY FT{ie T I FTLTIOT AT 7 Tt &1 I Fio=rsit & 5000 <. 3f< 4000 =. Fi Tl v
e Fa g1 TR A ST aut F forg [Aaer war 8, Safe B 7 a9t & e Faer #3a1 8, a7 A ik BET 0 SATST & 19 7 (@<
FTa i
(a) 425%.
(b) 430%.
(c) 420%.
(d) 4407%.
(e) 4357%.

T& AT €17 & g 50 Bt &t T 2 5 & a7 <t 81 3 gy & wfa 5 Bt v =t &, a1 91 g7 9w % afdger 45
et i e & spEer 50 Bt o e # o @ aw s fivm

(a) 5

(b) 4%

(c) 4.5%¢C

(d) 5.5%¢

(e) =¥ & FIS A5l

T HTH |, T FAATAT AT 60% [T 3T 40 % AfAT HHATA 35000%. & SATEF AT HLd §1 AT T FHAATRAT & 60%
FHATT 35000%. § Tea AT HLd gl AF fhae A T& FHAT 35000%. & FATEF AT FLd 82

(a) 66.67%

(b) 56%

(c) 44%

(d) 75%

(e) 73.33%

T I a1 fAnt, 500m FHT Saa a1t a9 6 FATS e gl I 99 it Brear 10 af g, q1 &t &1 Ry sa fifsm)
20 3fy

(a) V2

(b) S\E@Tﬁ

() 10V2&HT
5

(d) vz

(e) ?.G\f’i@"ﬂ
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Q50.

Q51.

Q52.

A ST B YATSIHT 91T & ST T St T A & (o FAM: 5 5 3T 9 W& FT G0 Ad g1 C FFHTHT I157 &, ST Aot ST 7 15
He § GIAT FT GHAT gl IS GHT AT 91T FT TF 9T i (4T 7, 97 FFhaer qog & 7 St quia: 98 ST

(@) SH Tl

[e] 11

< ofix o # A= B ¥ 38 Wy, AT oiix sniamer ® e A % ags woy &t e wiaera &2

= g 1o T s i sremae fifs sk Rafefea e ® sae -

@ s 3 At i &, srefeame sk <) # 31 Renfiai(A sk B) F g1 $59 € Wi & quidT g T3® v # 39
7T T g4 150 gl

100
20 ’/
o .~ M —
-
~7
20
1]
e eI AT
——A —B—B

(a) 52%

(b) 56%

(c) 60%

(d) 48%

(e) 44%

Qe S 9@r # AT B g€ W, fa< sk = # A g€ Wi o sfteq 9 fanaar stfere a1 e 57

F= R 1o T srg & sremae i ik Rufefea = & sae fa-

war s 3 At (B, srefarrer sl @) & <t feenfiai(A sk B) & g 391 g2 Wil &t qwiar g1 wo® v # g
AT T G4 150 Bl

100

N =
jz.)\/‘“-

20

0

o EliE = r

—+—A —B—B

(a) 80
(b) 94
(c) 88
(d) 82
(e) 96
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Q53. T, sreferrer o< @@t ®, B ¥F g W H¥ Sfeq €41 AT i
F= R o T s #  sremaer fifoR sie Referfea e & s dta-
T s 3 At Rt B, srfamer shw @) & & Rrenf¥ai(A ik B) & g7 390 32wt 1 qeriar 81 s v # 5
Tt T G4 150 gl

100
. N
60 = _

40 =

20

0

—p—f, —E—B

(a) 80
(b) 85
(c) 95
(d) 90
(e) 75
Q54. J@TH A% g T, srofermey A A 3 B A< g8 st & et e widerar srfdres am &1 82
F= Ru o T s = e v sk RaffEa i soedta-
@ g 3 e (&, srefamer ofi o) 7 31 Renfiai(A i) B) % gRT T 3F Wi 7 q90idT g1 TS AuT § 1
AT T §&4T 150 Bl

100
. N
60 =

-40 "'\-.(

20

1]

—pp —E—pB

(@) 22%
(b) 42%
(©) 52%
(d) 12%
(e) 32%
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Q55. A, srefeme X w@ET # AT A% 93¥ Wy, 3, sreferme oi aar & A, B ¥ sge wi & fae stfes ar w9 22 i o

Q56.

Q57.

Q58.

T @T A 7 3re7gT fford s Aaferfea v & sox -
@ v 3 At fawei( &=, sefame s sET) # & Renfiai(A st B) F g=T T 38 W 1 <9117 g Tos Qv § 5
T T G4 150 gl

100
20
- N
o0 .)\ // —
a0

20

0

—— 50 —E—B

(a) 46
(b) 26
(c) 16
(d) 56
(e) 36

AT AT U AT 3 1 2 F oI quTa | &, Tt ad BH @ i qT &7 9Ta 5 : 4 81 T 37 A1 =100 7 3 1 4 % A9
# famar Strar &1 av Sfaw frsm & o 1, I & ST {1a S

(a) 181:134

(b) 181:135

(c) 171:134

(d) =7 & Fr 74T

(e) 29:22

A St Sl B STohet Uah hTH 1 AeT: 10 31X 12 i # QU i @hd g1 CHl ag@aT 8, T AT W 5 /A X quHd g1 a1 C
et 3 AW I fohaet ToT § G < GohdT 872

(a) 56

(b) 66

(c) 60

(d) 72

(e) 50

T THFET T A F ST JT I 25% it Fe <qT & < T B FT HIG, TG A T A T & 20% AT ) < e
FEL BHT 15%F ATH I 99T § i< a5 B FT {97 99, a6G A F 9T 977 § 1140 =. ATHF g A7 a8 A 7 Sifha 7 919
v

(a) 4000 %.

(b) 3000 %.

(c) 3600 %.

(d) 4140%.

(e) 3200%.
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Q59

Q60.

Q61.

Q62.

Q63.

Q64.

. TFATH 597, 4 T 30 6 Fieft 712§ AR angfoaes w7 & @ i 72 Fewreft et €, 77 o oft feft Az 7y = il

s fiferm

(a) 33/91

(b) 12/65

(c) 4/91

(d) 24/119

(€) T | & FE TE

I, TS & 2 AT Afer & oy PAaer war & o ader 9 v % forg 8000 . 71 fRaer war &, 3 weier &7 90w &,
AT o T T AquTq 11 : 8 8, AT 7S g7 Raer it =T iy 577 Fifvrw

(a) 9500 %.

(b) 11000 =.

(c) 10000 %.

(d) 7000 %.

(e) 9000 <.

Lx3 = 2744
IL y? = 324

FRafore s i 7, S g (1) $i= (1) Y 79 g1 319 A1 aHisen o g Fifog ik Ruferiaa w F sae
(a) x=y AT HIE TFI= A5l §

(b) x<y

(c) xsy

(d) x>y

(e) x2y

L7x2—17x+6=0
IL5y2 — 24y +16 = 0

e s i 7, 3 gsfiweor (1) i< (1) @Y 71 g1 e 97 e i g e ik Ruferia w F sae
(a) x=y AT HIS T T2l B

(b) x<y

(c) xsy

(d) x>y

(e) x2y

L13x24+9x—4=0

.2y +y—-3=0

et y@s vt |/, 0 gsfisor (1) s (1) Ry e 81 3T A gt & g Fifeng siv s s & sae S
(a) x=y T FI< TFIY A51 gl

(b) x<y

(c) xsy

(d) x>y

(e) x2y

Lx?+13x+42=0
ILy?+8y+12=0

e s v /, 3 geior (1) $i< (1) RY 79 g1 31T D1 aHin i g Hiforg ik Refriaa e F s afm)
(a) x=y T FIE ¥ q51 g

(b) x<y

(c) xsy

(d) x>y

(e) xzy
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Q65.

Q66.

Q67.

Q68.

Q69.

Q70.

Lx%+21x+108=0

ILy>+ 14y +48=0

e s st &, 2 aefiwor (1) i (1) e e &)1 smo St aefisont o ger fifsre i Referfm w % saedfvm
(a) x=y AT TS x4 T 2

(b) x<y

(c) xsy

(d) x>y

(e) xzy

Lx?+ 24x = —119

I.3y2+7 = —10y

e s st &, 2 g (1) i (1) e e &) smo St aefieeont o gor fifvre i RaferfRm s % saedfvm
(a) x=y AT FHIS T¥I= Al B

(b) x<y

(c) xsy

(d) x>y

(e) x2y

L2x° +7x-60=0

IL3y*- 28y + 64=0

Ao s i 7, S gsfiswor (1) $ix (1) Y 79 g1 19 91 aHison o g Fifog ik Ruferiaa w F sae
(a) x=y AT FHIE TFI= T2l B

(b) x<y

(c) xsy

(d) x>y

(e) x2y

e 99 T I T, A AT & AT 6 : 7 1 T AT T GHI S & FT L& Fd 8 A G0 QAT § Fd g1 I A F
1T I 19 At T 28 T 81 a7 98 Tw A1a Fiforg, e w1 196 Bl it amm g st

(a) 6%

(b) 4%

(c) 4.5%¢C

(d) 2%

(e) 8%

45 FETHAT FY T FHET 7 i aq qo 53 FFUT 81 a1 / I8 I 147 7 <1 A=At @1 a9 45 T siw 52 fhur i s 49
I s 57 FRa T o =T 81 @ T T areaiad stad awie AT il

(a) 54 fFm

(b) 53.40 fIT

(c) 50.6 T

(d) 52.80 fmIT

(e) 51.5 T

TF AAATHL AT A 4%,/ HieT it I T JIST TAT AT § S AT Sr ASTS FT, S0 a8 § J97a 9 @ 4 31 I AU_T
T FT FA @ 208 F. §, AV SAAATHIT AT HT SABA ATT oI

(@) 14433 .

(b) 72 a1 #,

(c) 1803 HT.

(d) 108 .

(e) 3673 H.,
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Both leaders agreed to work together (1)/ to ensure that “radicalisation and terrorism” did not (2)/ affect the
fabric of the “multi-cultural, multi-ethnic and (3)/ multi-religious societies” of there countries (4)

Read each sentence to find out if there is any grammatical error or idiomatic error in it. The error, if any, will be
in one part of the sentence. The number of part is the answer. If there is no error, the answer is (e).

(@) 1

(b) 2

(o) 3

(d) 4

(e) No Error

He moved up the (1)/corporate ladder in (2)/ the early days of his career and (3)/ become president in 1982. (4)
Read each sentence to find out if there is any grammatical error or idiomatic error in it. The error, if any, will be
in one part of the sentence. The number of part is the answer. If there is no error, the answer is (e).

(@ 1

(b) 2

(c) 3

(d) 4

(e) No Error

The chargesheet has (1)/ been filed before (2)/a Lucknow court, against all (3)/ those named in the FIR (4)
Read each sentence to find out if there is any grammatical error or idiomatic error in it. The error, if any, will be
in one part of the sentence. The number of part is the answer. If there is no error, the answer is (e).

(@ 1

(b) 2

(c) 3

(d) 4

(e) No Error

Delhi could get its first (1)/ stretch of metrolite, a cheaper, (2)/ smaller and slow urban rail (3)/ transit system
compared to metro rail (4)

Read each sentence to find out if there is any grammatical error or idiomatic error in it. The error, if any, will be
in one part of the sentence. The number of part is the answer. If there is no error, the answer is (e).

(@) 1

(b) 2

(c) 3

(d) 4

(e) No Error

These sales (1)/ led us to think that (2)/ there is not much of a market (3)/ for this kind of product (4) Read each
sentence to find out if there is any grammatical error or idiomatic error in it. The error, if any, will be in one part
of the sentence. The number of part is the answer. If there is no error, the answer is (e).

(a) 2

(b) 1

(c) 3

(d) 4

(e) No Error

The two words ‘growth’ and ‘development’ were often used (76) in economic discussion.

As soon as ‘development economics’ emerged as a distinct field of study after the World War 1], it ‘had the
appearance of being a child of growth economics’ and, in fact, this child did not differ from what could be expected
from a genuine ‘son of growth economics’. But, technically speaking, they are not the same.

To a layman, these two terms appear to be (77). However, in the 1950s and 1960s, economists drew a line of
demarcation between economic growth and economic development. True enough, the concept of economic
development is broader than economic growth. Development is taken to mean ‘growth plus change’, whereas
economic growth means growth only quantitative expansion of an economy. Economic growth is, thus, a
quantitative concept, while economic development is a (78) concept. C. P. Kindleberger says that growth involves
focusing on height or weight while development focuses on the change in functional capacity.
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Economic growth is defined in positive terms. It is measured by the sustained increase in real, national or per
capita income of a nation over time. Economic growth is usually measured in terms of an increase in real GNP or
GDP over time or an increase in income per head over time. Growth is (79) as it enables a society to consume more
goods and services.

That is why growth is considered to be the basis of advancing real living standards or human welfare. At the same
time, it is also true that growth does not necessarily lead to an increase in human welfare. Economic development
is more (80) than economic growth.

(a) Contrasting

(b) Alternative

(c) Regular

(d) Interchangeably

(e) None of these.

Q77. The two words ‘growth’ and ‘development’ were often used (76) in economic discussion.
As soon as ‘development economics’ emerged as a distinct field of study after the World War 1], it ‘had the
appearance of being a child of growth economics’ and, in fact, this child did not differ from what could be expected
from a genuine ‘son of growth economics’. But, technically speaking, they are not the same.
To a layman, these two terms appear to be (77). However, in the 1950s and 1960s, economists drew a line of
demarcation between economic growth and economic development. True enough, the concept of economic
development is broader than economic growth. Development is taken to mean ‘growth plus change’, whereas
economic growth means growth only quantitative expansion of an economy. Economic growth is, thus, a
quantitative concept, while economic development is a (78) concept. C. P. Kindleberger says that growth involves
focusing on height or weight while development focuses on the change in functional capacity.
Economic growth is defined in positive terms. It is measured by the sustained increase in real, national or per
capita income of a nation over time. Economic growth is usually measured in terms of an increase in real GNP or
GDP over time or an increase in income per head over time. Growth is (79) as it enables a society to consume more
goods and services.
That is why growth is considered to be the basis of advancing real living standards or human welfare. At the same
time, it is also true that growth does not necessarily lead to an increase in human welfare. Economic development
is more (80) than economic growth.
(a) Synonymous
(b) Ambiguity
(c) Hesitant
(d) Intrinsic
(e) None of these.

Q78. The two words ‘growth’ and ‘development’ were often used (76) in economic discussion.
As soon as ‘development economics’ emerged as a distinct field of study after the World War 1], it ‘had the
appearance of being a child of growth economics’ and, in fact, this child did not differ from what could be expected
from a genuine ‘son of growth economics’. But, technically speaking, they are not the same.
To a layman, these two terms appear to be (77). However, in the 1950s and 1960s, economists drew a line of
demarcation between economic growth and economic development. True enough, the concept of economic
development is broader than economic growth. Development is taken to mean ‘growth plus change’, whereas
economic growth means growth only quantitative expansion of an economy. Economic growth is, thus, a
quantitative concept, while economic development is a (78) concept. C. P. Kindleberger says that growth involves
focusing on height or weight while development focuses on the change in functional capacity.
Economic growth is defined in positive terms. It is measured by the sustained increase in real, national or per
capita income of a nation over time. Economic growth is usually measured in terms of an increase in real GNP or
GDP over time or an increase in income per head over time. Growth is (79) as it enables a society to consume more
goods and services.
That is why growth is considered to be the basis of advancing real living standards or human welfare. At the same
time, it is also true that growth does not necessarily lead to an increase in human welfare. Economic development
is more (80) than economic growth.
(a) Adaptive
(b) Reciprocate
(c) Qualitative
(d) Widening
(e) None of these.
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Q79

Q80.

Qs1.

. The two words ‘growth’ and ‘development’ were often used (76) in economic discussion.

As soon as ‘development economics’ emerged as a distinct field of study after the World War II, it ‘had the
appearance of being a child of growth economics’ and, in fact, this child did not differ from what could be expected
from a genuine ‘son of growth economics’. But, technically speaking, they are not the same.

To a layman, these two terms appear to be (77). However, in the 1950s and 1960s, economists drew a line of
demarcation between economic growth and economic development. True enough, the concept of economic
development is broader than economic growth. Development is taken to mean ‘growth plus change’, whereas
economic growth means growth only quantitative expansion of an economy. Economic growth is, thus, a
quantitative concept, while economic development is a (78) concept. C. P. Kindleberger says that growth involves
focusing on height or weight while development focuses on the change in functional capacity.

Economic growth is defined in positive terms. It is measured by the sustained increase in real, national or per
capita income of a nation over time. Economic growth is usually measured in terms of an increase in real GNP or
GDP over time or an increase in income per head over time. Growth is (79) as it enables a society to consume more
goods and services.

That is why growth is considered to be the basis of advancing real living standards or human welfare. At the same
time, itis also true that growth does not necessarily lead to an increase in human welfare. Economic development
is more (80) than economic growth.

(a) Requiring

(b) Desirable

(c) Retarding

(d) Breakthrough

(e) None of these.

The two words ‘growth’ and ‘development’ were often used (76) in economic discussion.

As soon as ‘development economics’ emerged as a distinct field of study after the World War 1II, it ‘had the
appearance of being a child of growth economics’ and, in fact, this child did not differ from what could be expected
from a genuine ‘son of growth economics’. But, technically speaking, they are not the same.

To a layman, these two terms appear to be (77). However, in the 1950s and 1960s, economists drew a line of
demarcation between economic growth and economic development. True enough, the concept of economic
development is broader than economic growth. Development is taken to mean ‘growth plus change’, whereas
economic growth means growth only quantitative expansion of an economy. Economic growth is, thus, a
quantitative concept, while economic development is a (78) concept. C. P. Kindleberger says that growth involves
focusing on height or weight while development focuses on the change in functional capacity.

Economic growth is defined in positive terms. It is measured by the sustained increase in real, national or per
capita income of a nation over time. Economic growth is usually measured in terms of an increase in real GNP or
GDP over time or an increase in income per head over time. Growth is (79) as it enables a society to consume more
goods and services.

That is why growth is considered to be the basis of advancing real living standards or human welfare. At the same
time, it is also true that growth does not necessarily lead to an increase in human welfare. Economic development
is more (80) than economic growth.

(a) Superior

(b) Continuous

(c) Significantly

(d) fundamental

(e) None of these.

Which of the following statement(s) is/are true in context of the given passage?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .
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Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Goal setting should be failure proof as the steps taken cannot be reverted

(b) Long term goal can be divided into short term goals.

(c) Both (A) and (D)

(d) Success of goal setting is based on the final result.

(e) None of these.

As per the passage, which of the following are the prerequisite for the team members to achieve the desired goal?
(i) Skills

(ii) Tools

(iii) Clear objectives

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .

Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.
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In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Only (i)

(b) Only (ii)

(c) Both (ii) and (i)

(d) Both (ii) and (iii)

(e) All of these.

Which of the following could be the appropriate filler for the blank given in the passage?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .

Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Describe

(b) Evaluating

(c) Improve

(d) Degenerating

(e) None of these.

Which of the following characteristics of a good goal is/are mentioned in the passage? (i) Demanding

(ii) Realistic

(iii) Precise

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .
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Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Only (i)

(b) Only (ii)

(c) Both (ii) and (iii)

(d) Both (i) and (iii)

(e) All of these.

Which of the following is similar in meaning to the word ‘REFLECT’ as used in the passage?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .

Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

23 www.careerpower.in | Adda247 App

Addal247)


https://applink.adda247.com/d/XhqWf9lSap
https://applink.adda247.com/d/XhqWf9lSap
http://www.careerpower.in/
https://play.google.com/store/apps/details?id=com.adda247.app&hl=en

Addal247)

GET IT ON

Google Play

Q86.

Q87.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Remorse

(b) Deject

(c) Apprehend

(d) Express

(e) None of these.

As per the passage, which of the following highlight the importance of details while setting goal?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .

Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Proper understanding of the objective

(b) Motivation for goal accomplishment

(c) Easy to explain

(d) Both (a) and (b)

(e) None of these.

Which of the following phrase can be concluded from the sentence highlighted in the passage?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .
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Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.

Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) The way to get started is to quit talking and begin doing.

(b) Success is a journey not a destination.

(c) When you reach the end of your rope, tie a knot in it and hang on.

(d) The future belongs to those who believe in the beauty of their dreams.

(e) None of these.

Which of the following is similar in meaning to the word ‘UNFOLD’ as used in the passage?

Read the following passage and answer the following questions. Some words are highlighted to help you answer
some of the questions.

In terms of setting goals in your organization, if you know where you want your organization to go, you'll be in a
strong position to know whether or not you've arrived at that goal. Goal setting is an important tool not only for
clarifying direction but also for assessing organizational progress. Set clear goals, as those enable you to be more
effective toward guiding your performance and your results .

Useful goals should be challenging and achievable. Setting a sales target that you'll almost certainly reach may
make you and your coworkers feel good about yourselves, but it won't spur you to work harder and achieve your
potential. Setting a sales target that is nearly impossible to reach won't make your staff work harder, because
they'll know the outcome will inevitably fall short. To be truly useful, goals should also be clear and - whenever
possible - quantifiable.

It is more effective to say that you want your company to expand into two new markets during the next two years
than to say that you want it to grow considerably. The former provides clear criteria that drive you to achieve, and
indicators that tell you when you've succeeded. The latter is so vague that you won't really know what you're
working toward or if you've achieved it.

To make your goal-setting meaningful and important, the members of your staff must have a clear idea of what
they're working toward, and they must have the tools and resources to achieve the goals you've created.
Communicate your goals clearly in meetings and in memos. Be available to answer questions, give feedback and
offer support. Celebrate successes and reflect when your efforts fall short.
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Coordinate efforts among team members to work in a shared direction with the objective of achieving the goals
you've set. Create a series of goals to be achieved over time, such as opening one store a year for five years. Align
short-term goals, such as improving quarterly cash flow with longer term goals, such as opening new stores.

In some ways, the process of setting and working toward goals is even more important than whether or not you
actually achieve them. Circumstances unfold over time, such as changes in market conditions or unforeseen
opportunities that make previously set goals obsolete. Failure to reach a goal doesn't necessarily mean that your
work has been unsuccessful. If your goals turn out to be unrealistic, take a step back and set new goals that will
guide your plans and processes in a more relevant direction.

(a) Flatten

(b) Recount

(c) Extend

(d) Occur

(e) None of these.

Both the magistrate and the station-house officer has arrived on a conclusion at a mere glance of the complaint.
Which of the phrases (a), (b), (c), (d) given below each sentence should replace the phrase printed in bold in the
sentence to make it grammatically correct? If the sentence is correct as required, mark (e) as the answer.

(a) officers having arrived on a conclusion at

(b) officer has arrived on the conclusion on

(c) officer have arrived on a conclusion at

(d) officer has arrive on the conclusion on

(e) No correction required

Jammu and Kashmir was emptied of its tourists and the Amarnath pilgrims at the peak of the season on the
pretext of terror threats.

Which of the phrases (a), (b), (c), (d) given below each sentence should replace the phrase printed in bold in the
sentence to make it grammatically correct? If the sentence is correct as required, mark (e) as the answer.

(a) Amarnath pilgrim at the peak of the

(b) Amarnath pilgrims at the peek of the

(c) Amarnath pilgrim at the peek of the

(d) Amarnath pilgrims at the peak on the

(e) No correction required

The decision to prosecute the advocate for filing false complaints are an encouraging sign that his run may not
last.

Which of the phrases (a), (b), (c), (d) given below each sentence should replace the phrase printed in bold in the
sentence to make it grammatically correct? If the sentence is correct as required, mark (e) as the answer.

(a) complaints is an encouraging sign

(b) complaints are a encouraging sign

(c) complaints is a encouraging sign

(d) complaintis a encouraging sign

(e) No correction required

The government’s plan to rise a new class of local leaders through Block Development Council elections in Jammu
and Kashmir is very impressive.

Which of the phrases (a), (b), (c), (d) given below each sentence should replace the phrase printed in bold in the
sentence to make it grammatically correct? If the sentence is correct as required, mark (e) as the answer.

(a) torise a new class of local leader

(b) to raise a new classes of local leaders

(c) torise a new classes of local leaders

(d) to raise a new class of local leaders

(e) No correction required
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The cemetery where the four bodies was exhume stands testimony to the tragedy.

Which of the phrases (a), (b), (c), (d) given below each sentence should replace the phrase printed in bold in the
sentence to make it grammatically correct? If the sentence is correct as required, mark (e) as the answer.

(a) four bodies were exhume

(b) four bodies were exhumed

(c) four body was exhumed

(d) four body were exhume

(e) No correction required

Politics is a field where you can make a big contribution, wherever in the world you may be.

(A) Significantly

(B) Impactful

(C) Excite

In the following questions, each sentence consists of a blank that can be filled with any of the given word (s) to
make the sentence grammatically correct and contextually meaningful. Choose the most appropriate alternative
reflecting the word (s) that fills the blank. If all the given words can fill the blank correctly choose option (e) i.e.,
“All of these” as your answer choice.

(a) only (A)

(b) only (B)

(c) only (B) and (C)

(d) only (A) and (B)

(e) All of these

The Jammu and Kashmir government splashed full-page advertisements in local newspapers to
from taking part in the on-going shutdown.

(A) Discourage

(B) Dissuade

(C) Prevented

In the following questions, each sentence consists of a blank that can be filled with any of the given word (s) to
make the sentence grammatically correct and contextually meaningful. Choose the most appropriate alternative
reflecting the word (s) that fills the blank. If all the given words can fill the blank correctly choose option (e) i.e.,
“All of these” as your answer choice.

(a) only (A)

(b) only (B)

(c) only (A) and (C)

(d) only (A) and (B)

(e) All of these

people

District Magistrate Naveen Kumar confirmed death of one person and wounds received by three others in the
latest

(A) Violence

(B) Scenario

(C) Offer

In the following questions, each sentence consists of a blank that can be filled with any of the given word (s) to
make the sentence grammatically correct and contextually meaningful. Choose the most appropriate alternative
reflecting the word (s) that fills the blank. If all the given words can fill the blank correctly choose option (e) i.e.,
“All of these” as your answer choice.

(a) only (A)

(b) only (B)

(c) only (B)and (C)

(d) only (A) and (B)

(e) All of these
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The Delhi High Court on Friday permitted Indiabulls Housing Finance Ltd. to its plea to restrain BJP
leader

(A) Amplifying

(B) Withdraw

(C) Forecast

In the following questions, each sentence consists of a blank that can be filled with any of the given word (s) to
make the sentence grammatically correct and contextually meaningful. Choose the most appropriate alternative
reflecting the word (s) that fills the blank. If all the given words can fill the blank correctly choose option (e) i.e.,
“All of these” as your answer choice.

(a) only (A)

(b) only (B)

(c) only (B) and (C)

(d) only (A) and (B)

(e) All of these

Nearly 500 terrorists are waiting in various training camps along the Line of Control, looking for to sneak
into Jammu and Kashmir

(A) Opportunities

(B) Methods

(C) Ways

In the following questions, each sentence consists of a blank that can be filled with any of the given word (s) to
make the sentence grammatically correct and contextually meaningful. Choose the most appropriate alternative
reflecting the word (s) that fills the blank. If all the given words can fill the blank correctly choose option (e) i.e.,
“All of these” as your answer choice.

(a) only (A)

(b) only (B)

(c) only (B) and (C)

(d) only (A) and (B)

(e) All of these

The risk come (A) is rising not because the tanker per se contains enough oil to squeeze (B) the market, but the
risk that the incident (C) will be retaliated or more attacks would premium (D)

For each question is given a sentence or a group of sentences with four highlighted words. Among the four
highlighted words, two words needs to be interchanged to make the sentence grammatically and contextually
correct. Choose the option which mentions the correct interchange

(a) B-C

(b) A-C

(c) B-D

(d) C-D

(e) A-D

Q100.India’s hopes for retaining (A) the right to implement data negotiators (B) laws remain alive as Indian localisation

(C) declined to agree to the e-commerce chapter (D) of RCEP agreement.

For each question is given a sentence or a group of sentences with four highlighted words. Among the four
highlighted words, two words needs to be interchanged to make the sentence grammatically and contextually
correct. Choose the option which mentions the correct interchange

(a) B-C

(b) A-C

(c) B-D

(d) C-D

(e) A-B
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